City of St. Helena
Regular City Council Meeting
Tuesday, August 9, 2022 @ 6:00 PM
Vintage Hall Board Room - Second Floor,
465 Main Street, St. Helena

PLEASE NOTE: Any person who wishes to speak regarding an item on the agenda or make a
comment under the "Oral Communication" portion of the agenda may do so, but please observe
the time limit of four minutes.

Simultaneous Spanish interpretation services during meetings can be scheduled upon request.
To ensure interpreters are available, requests must be made at least 72 hours in advance by
calling the Office of the City Clerk at (707) 968-2640 or emailing cityclerk@cityofsthelena.org.

The schedule of upcoming meetings and published meeting agendas can be found on the City
of St. Helena website at https://sthelena.civicweb.net/portal/.

Servicios deinterpretacion en espafol durante lareunién pueden ser solicitados por el pablico.
Para asegurar que los intérpretes estén disponibles, los servicios tienen que ser solicitados al
menos 72 horas antes de la reunion llamando a la oficina de la Secretaria de la Ciudad al (707)
968-2640 o por correo electrénico a cityclerk@cityofsthelena.org .

El horario de las reuniones publicadas y proximas puede ser localizado en el sitio de web de la
Ciudad en https://sthelena.civicweb.net/portal/ .

Page
1. CALL TO ORDER
2. PLEDGE OF ALLEGIANCE
3. ADOPTION OF THE AGENDA
4. ROLL CALL
Mayor: Geoff Ellsworth, Vice Mayor: Paul Dohring, City Council Members: Anna
Chouteau, Eric Hall and Lester Hardy
5. PUBLIC FORUM:
Members of the public are entitled to speak on matters of municipal concern not
on the agenda during Public Forum. Each person’s comments shall be limited to
4 minutes. Each person is entitled to speak on any non-agendized item only
once at any meeting. Brief questions by Council Members for clarifications may
be posed and answered, and Council Members may make requests that items
be placed on future agendas, but in accordance with state law, no substantive
discussion or action may take place unless and until the matter properly appears
on the agenda.
5.1.  Public Comment.Norm Manzer 5-8

6. REPORTS BY STAFF AND CITY COUNCIL, FUTURE AGENDA ITEMS, AND
AB 1234 REPORTS:
Reports by staff and/or Council Members on items of general interest. Brief
questions for clarification may be posed and answered, and Council Members
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may request that items be placed on a future agenda. Except under certain
circumstances, the Brown Act prohibits any other discussion or action by the
City Council.

PRESENTATIONS AND PUBLIC RECOGNITIONS

7.1.

7.2.

Proclamation Recognizing Julie Spencer's Many Contributions to Rianda
House and the Community of St. Helena

Proclamation

Oaths of office for:
e Nathan Bowyer, Firefighter
e Daniel Martinez, Firefighter
e Bryan Sahagun, Firefighter

CONSENT ITEMS

Members of the Council or the public may ask that any items be considered
individually for purposes of considering alternative action, for extended
discussion, or for public comment. Unless that is done, one motion may be used
to adopt all recommended actions. (Roll Call Vote)

8.1.

8.2.

8.3.

8.4.

Consideration and proposed approval of Regular Meeting Minutes of July
26, 2022

Prepared By: Cindy Tzafopoulos, City Clerk

Recommendation:

Approve.

Minutes Regular City Council - 07-26-2022
Consideration and Proposed Approval of a Resolution Declaring

Intention to Reimburse Expenditures Relating to Infrastructure Projects
from the Proceeds of Tax-Exempt Obligations.

CEQA Determination: Not a CEQA project
Prepared By: April Mitts, Assistant City Manager
Recommendation:

Adopt the attached resolution.

Staff Report - Pdf

Designation of voting delegates at the League of California Cities Annual
Conference business meeting

CEQA Determination: Not a CEQA project

Prepared By: Cindy Tzafopoulos, City Clerk

Recommendation:

Staff recommends for the City Council to designate Council Member Eric
Hall as the voting delegate and Council Member Anna Chouteau as the
alternate voting delegate.

Staff Report - Pdf

Consideration and proposed adoption of a Resolution Authorizing (1) the
City Manager to execute Amendment No. 3 to STH Contract: FY2021-
077 in the amount of $270,750, to the Professional Service Agreement
with Operational Technical Services for temporary Wastewater
Treatment Operators for a total amount not-to-exceed $730,000; (2) a

11-14

15-18

19-24

25 -37
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9.

10.

Wastewater Fund budget increase of $248,850 to 571-5029-2020; and
(3) use of Wastewater Operations Fund balance of $248,850; (4) the City
Manager to execute Amendment No. 4 to STH Contract: FY2021-048 in
the amount of $807,250 to the Professional Service Agreement with
Operational Technical Services for temporary Water Treatment
Operators for a total amount not-to-exceed $2,153,355; (5) a Water Fund
budget increase of $765,189 to 561-5034-2020; and (6) use of Water
Operations Fund balance of $765,189.

CEQA Determination: Not a CEQA project

Prepared By: Mark Rincon-lbarra, Public Works Director and City
Engineer

Recommendation:

Staff recommends adoption of the attached Resolution.

Staff Report - Pdf

OLD BUSINESS

9.1.

9.2.

Introduction and Proposed Approval for the First Reading of a Safe
Firearm Storage Ordinance

CEQA Determination: Not a CEQA project

Prepared By: Chris Hartley, Chief of Police

Recommendation:

Introduce and conduct the first reading of the proposed Safe Firearm
Storage Ordinance, by title only and waive further reading.

Staff Report - Pdf

Safe Storage Ordinance Model.10.1.19.1

Attachment 1 - Mothers Letter of Request for a Gun Safe Storage
Ordinance

Consideration and Proposed Approval of a Resolution Amending
the Appointment Process for City Commissions, Boards and
Committees

CEQA Determination: Not a CEQA project

Prepared By: Ethan Walsh, City Attorney

Recommendation:

That the Council consider the enclosed resolution, and if desired, adopt
the attached resolution with the preferred option.

Staff Report - Pdf

ADJOURNMENT
The next Regular City Council meeting is scheduled for August 23, 2022, at
6:00 p.m.

I do hereby certify that a copy of the foregoing agenda was posted on the City
website on August 5, 2022.

Cundyf” Jogfopontid)

Cindy Tzafopoulos, City Clerk

39-54

55-110
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In Compliance with the Americans with Disabilities Act, if you need special
assistance to participate in this meeting, please call the City Clerk’s Office
(707) 967-2792. Notification 72 hours prior to the meeting as required by
Section 202 of the Americans with Disabilities Act will enable the City to make
reasonable arrangements to ensure accessibility to this meeting.

CHALLENGING DECISIONS OF CITY ENTITIES

The time limit within which to commence any lawsuit or legal challenge to any
quasi-adjudicative decision made by the City of St. Helena is governed by
Section 1094.6 of the Code of Civil Procedure, unless a shorter limitation period
is specified by any other provision, including without limitation Government Code
section 65009 applicable to many land use and zoning decisions, Government
Code section 66499.37 applicable to the Subdivision Map Act, and Public
Resources Code section 21167 applicable to the California Environmental
Quality Act (CEQA). Under Section 1094.6, any lawsuit or legal challenge to any
quasi-adjudicative decision made by the City must be filed no later than the 90th
day following the date on which such decision becomes final. Any lawsuit or legal
challenge, which is not filed within that 90-day period, will be barred.
Government Code section 65009 and 66499.37, and Public Resources Code
section 21167, impose shorter limitations periods and requirements, including
timely service in addition to filing.

If a person wishes to challenge the above actions in court, they may be limited
to raising only those issues they or someone else raised at the meeting
described in this notice, or in written correspondence delivered to the City of St.
Helena, at or prior to the meeting. In addition, judicial challenge may be limited
or barred where the interested party has not sought and exhausted all available
administrative remedies.

Any supplemental writings or documents distributed to a majority of the City
Council regarding any item on this Agenda, after the posting of the Agenda, will
be available for public review in the City Clerk’s Office located at 1572 Railroad
Avenue, St. Helena, California, during normal business hours and by
appointment. In addition, such writings or documents will be made available on
the City’s web site at https://sthelena.civicweb.net and will be available for public
review at the respective meeting.
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Agenda Item #5.1.

August 9, 2020

City Council
City of St Helena, CA

RE: Blue Note Jazz Festival and Charles Krug Winery and Event Center
Hello Geoff, Paul, Anna, Lester, and Eric,

Unless you were out of town July 29-30-31, you surely experienced the same disruption in your
quality of life as the rest of our St Helena residents.

We are all old enough to understand that when there is a problem, if you ignore it, the problem
only gets larger. Attached is my letter to all of you of June 13, 2021 — more than a year ago inquiring of
the burgeoning activity and noise from Charies Krug Winery. Attached to that letter was their schedule
of BLUE NOTE AT CHARLES KRUG with 31 performances from june 11 until October 1, 2021.

| asked for your help in this problem, and you ignored my letter. None of you reached out to
me personally, and no one in City administration responded either. In late August | called Mayor Geoff,
and he said that amongst the other four of you there was no interest in pursuing my inquiry. Your
silence was no doubt an encouragement of the status quo for Charles Krug as evidenced by the recent
20,000+ attendees at the Blue Note Jazz Festival and its effect upon our small town.

Also enclosed is my August 8, 2022 Letter to the Editor of the Star briefly explaining only a
portion of what did and did not happen under the Temporary Use Permit you issued to Blue Note.
While the TUP is for three days only, Thursday, July 28 was also a day of noise from that venue as the
bands rehearsed one after the other. Surely you also heard the Wine Train horns after 10:30pm as they
hauled revelers back ta Napa, sharing their noise along those 18 miles.

Lest we not forget Charles Krug Winery also hosting the Festival Napa Valley July 15-24.

$o, isn't it about time that all of you respond to this expanding problem? Until such time as you
can determine exactly what are the permitted uses (Comedy Club, Pizza Restaurant, Jazz Festival venue,
...}, 1 ask that you not approve any further Temporary Use permits at Charles Krug and that they not be
allowed to expand their own offerings until you clarify their permitted use. Do Beringer, Merryvale,
Spottswoode and other St Helena sited wineries also have carte blanche at what activities they can
produce?

Will any action be taken against Blue Nate for their violations of their Jazz Festival TUP? This is
not a rhetorical question.

£ncl.-3 S\'&cerely,
Norm Manz&’K i ;

103 Camino Vista
St Helena, CA 94574
Manzerl03@comcast.net
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August 8, 2022 - Letter to the Editor, St Helena Star

Well, fellow St Helenans, what was your experience with the Blue Note lazz Festival AKA
BottleRock/St Helena two weekends ago? At 6,000 partygoers daily, plus musicians, vendors and staff,
the body count that overwhelmed St Helena exceeded 20,000 people. Everyone | have talked to
wondered how in blazes something like that could take over the air waves and streets of our St Helena.
Yes, Charles Krug Winery again showed us that wine profits are down and Event Center shindigs are
what is needed for our town of less than 6,000. Ticket prices ranged from $225 to $1,500.

Our home is half a mile from the event across the Napa River and the Silverado Trail. Hard to
believe that a neighbor would do such a thing. And while the Jazz Festival promotor, Blue Note, is not
our neighbor, hard to believe that Charles Krug owner Marc Mondavi would do this to us. But he did.

| got a copy of the Use Permit issued by the City of St Helena, and while there is a 10:00pm
curfew for the naise to end, there is no limit as to how loud it can be. None. And while there are all
kinds of wamnings to Blue Note of performing as promised, there are no penalties stated in the Use
Permit. s there any reason why someone like Blue Note would care to abide by such a nebulous
“permit” if there are no penaities? All three nights had the noise continuing until after 10:00pm.

On Saturday evening at 10:10pm | called the SHPD about the noise. The Dispatcher said that all
three of our officers were besieged with trying to direct traffic on Hwy 29 and could not reach the
promoter to end the music. It finally ended that night at 10:25pm.

Normally our little town has two police officers on duty for the entire business and residential
areas. That Saturday night they had a third new officer, but all of them were consumed with traffic
duties at the Krug end of town, SHPD Chief Hartley said that in the event of a serious issue in town, the
officers would have respanded, but how? If you tried to maneuver Hwy 29 that weekend, you would
have seen that red lights and sirens would have had a difficult time responding and penetrating the jazz
fans who had plugged up the Hwy, Deer Park Road and the Silverado Trail.

Blue Note’s application to the City stated that all attendees would be notified that there was no
on-street parking in St Helena, yet Main, Elmhurst, Park and Pratt Avenues plus Deer Park Rd, Silverado
Trail and Fawn Park Road were all bumper to bumper.

Deer Park Rd and Silverado Trail had cars parked on the Bike Lanes causing partygoers to walk
in the traffic lanes in their varying state of sobriety. There was no enforcement of this by any agency.
Chief Hartley said it was out of the City’s jurisdiction. The only cars towed were those parked on the
Deer Park Rd/Napa River bridge. The City’s Use Permit required that all event parking must be at Krug.
It obviousty didn't go down as promised. No surprise.

So where do we go from here? Is there another Blue Note or similar application in the works?
Wouldn't it have been appropriate that a City employee be on-scene during this event to note all
problems and lack of compliance? Does the SHPD have an after-the-fact report being submitted to our
City Planner that would preclude a repeat of such a fiasco in the future?

Unless you want to have another ane of these bombshells dropped on us again, | urge you to
make your thoughts known to our Mayor and City Council. Norm Manzer, St Helena
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June 13, 2021

City Council

City of St Helena D —

1480 Main Street l L_)) W/
St Helena, CA 94574 |

Members of our St Helena City Council:
What is the City’s definition of a winery?

From all appearances, aside from the purpose of making and selling wine it is also a carte
blanche license to do most anything else. If we might take a look at the Charles Krug Winery fora
moment.

Going back a couple of years Krug had a banner atop their sign welcoming peapte to the deli
service they had established at the winery. Scon thereafter their Comedy Club banner was a common
theme, and now we are subject to the night club events of Blue Note performances on an almost nightly
basis. Attached is the article from last week’s St Helena Star detailing the Krug events from now until
October — of which in the nine days from June 11-19 seven of those evenings are full scale outdoor
performances.

Our family home is about half a mile from their concerts, and we can hear them within our
home. s this what St Helena intends to be standard operating procedure for a winery or any other
business in town? Is a permit required for such events? If so, are the effects of such events upon our
local families a criterion in determining the feasibility of approving such a permit?

I ask that the you determine if what we see happening at Charles Krug is allowable for this
business and any others within our city limits. Thank you.

Sincerely,
Norm Manzer

Manzer103@comcast.net

Encl. —Star article

Page 7 of 110



Agenda Item #5.1.

Jane 1213, Damien Escopgr- July 25: kT Tunstal)
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Agenda Item #7.1.

City of St. Helena
PROCLAMATION

In Recognition of Julie Spencer’s
Many Contributions to Our City
August 9, 2022

WHEREAS, Julie Spencer, now retired, joined the Rianda House senior activity center as its founding Executive Director
in October 2008.

WHEREAS, over the course of nearly 14 years, under Julie’s clear-eyed leadership, Rianda House grew to become not
only a respected and beloved social center for seniors, with its warm and inviting atmosphere, but also a valuable resource
for caregivers and an important hub for access to senior services from a multitude of non-profits.

WHEREAS, Julie grew weekly attendance at Rianda House programs, classes and events from approximately 100 clients
in 2008 to 637 clients in 2020. During that year, these 637 clients had 5505 interactions with Rianda House.

WHEREAS, Julie, respected by all for her deep passion for older adults and her collaborative nature and creativity,
substantially contributed to Rianda House’s positive impact on the UpValley community by advocating for and providing
services for older adults and partnering with 22 Napa Valley resource organizations.

WHEREAS, during Julie’s tenure, Rianda House forged partnerships with the City of St Helena and nonprofits like the
UpValley Family Center and the St. Helena Hospital Foundation and joined networks like the Upvalley Senior
Collaborative, the Happy Aging Population Initiative (HAPI), and Community Organizations Active in Disaster (COAD).
Additionally, Julie partnered with the Culinary Institute of America (CIA) to provide monthly lunches for Rianda House
participants and with Meals on Wheels to provide weekly congregate meals.

WHEREAS, Julie and her team at Rianda House particularly shined through the COVID-19 pandemic by partnering with
the St. Helena Hospital Foundation to educate and encourage local seniors to become vaccinated, by initiating wellness
calls to local seniors and by quickly transforming Rianda House into a virtual network of Zoom meetings to keep our
seniors connected and engaged.

WHEREAS, Julie created the Rianda House recycling program, and with her mother, Carol Spencer, worked with a
group of dedicated volunteers to establish its beautiful garden.

WHEREAS, Julie greatly increased Rianda House’s reach and influence by producing a monthly newsletter featuring a
wide selection of classes and special events and expanding Rianda House services, programs and resources into Calistoga.

WHEREAS, with the bulk of the county’s population and social services being based in Napa and American Canyon,
Rianda House, under Julie’s leadership, has provided UpValley seniors with increased confidence in their ability to thrive
and age in their homes and communities.

NOW, THEREFORE, BE IT RESOLVED that I, Geoff Ellsworth, Mayor of the City of Saint Helena, along with the
entire City Council, issue this Proclamation on behalf of the City and ask all our residents to join us in expressing our
eternal gratitude for Julie Spencer’s many contributions to our city, and especially for her efforts in making Rianda House
an indispensable resource for UpValley residents who wish to stay in their homes as they age.

Dated: August 9, 2022

Geoff Ellsworth, Mayor
City of St. Helena
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Agenda Item #8.1.

MINUTES
City of St. Helena
Regular City Council Meeting
Tuesday, July 26, 2022 @ 6:00 PM
Vintage Hall Board Room - Second Floor
445 Main Street, St. Helena

A complete video recording of this meeting, except for closed session, can be found at
https://sthelena.civicweb.net/Portal/ or by calling the City Clerk at (707) 968-2742. The City

Council video is the official record of the Council meeting.

Present: Vice Mayor Paul Dohring, Council Member Anna Chouteau, Council

Member Lester Hardy, and Council Member Eric Hall

Absent: Mayor Geoff Ellsworth

1. CALL TO ORDER

2, ROLL CALL

3. PLEDGE OF ALLEGIANCE

4. ADOPTION OF THE AGENDA

4.1

City Clerk Cindy Tzafopoulos noted that there's no changes to the agenda.
Council Member Anna Chouteau moved to adopt the agenda. The motion was
seconded by Council Member Eric Hall and on roll call carried by the following
vote:
AYES: Vice Mayor Paul Dohring, Council Member Anna Chouteau, Council
Member Lester Hardy, and Council Member Eric Hall
NOES: None
ABSENT: Mayor Geoff Ellsworth
ABSTAIN: None
RECUSE: None

5. PRESENTATIONS AND PUBLIC RECOGNITIONS

5.1  Oath of Office for incoming City Manager Anil Comelo administered by City

Clerk Cindy Tzafopoulos

6. PUBLIC FORUM:

Susan Kenward addressed the City Council.
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Regular City Council
July 26, 2022

REPORTS BY STAFF AND CITY COUNCIL, FUTURE AGENDA ITEMS, and AB
1234 REPORTS:

City Attorney Ethan Walsh noted there was no action taken during the July 26, 2022
special City Council closed session meeting.

Reports were made by staff and City Council.

CONSENT ITEMS

Members of the Council or the public may ask that any items be considered
individually for purposes of considering alternative action, for extended discussion, or
for public comment. Unless that is done, one motion may be used to adopt all
recommended actions. (Roll Call Vote)

8.1 Consideration and proposed approval of Regular and Special Meeting Minutes
of June 28, 2022
Prepared By: Cindy Tzafopoulos, City Clerk

8.2  Consideration and Proposed Approval of a Resolution Extending the Waiving
of Sign Fees for Business Recovery

CEQA Determination: Exempt

Prepared By: Maya DeRosa, Planning & Building Director
Recommendation:

Staff recommends the City Council approve the attached resolution.

8.3  Consideration and Proposed Approval of a Resolution (1) Approving Amendment #11
to the Unrepresented Compensation Program for a Three-year Program Period
Commencing on July 1, 2022 and Expiring on June 30, 2025 and (2) Adopting and
Approving Publicly Available Pay Schedule in Accordance with the Requirement of
California Code of Regulations, Title 2, Section 570.5, for members covered under the
Unrepresented Compensation Program.

CEQA Determination: Not a CEQA project

Prepared By: James C. McCann, Interim City Manager
Recommendation:

Staff recommends approval of the attached resolution.

8.4  Consideration and proposed approval of a Resolution of the City Council of the
City of St. Helena reciting the fact of the primary election held on June 7, 2022,
certifying and declaring the result of the election

CEQA Determination: Not a CEQA project

Prepared By: Cindy Tzafopoulos, City Clerk

Recommendation:

Adopt the resolution accepting the certification of the vote for Measure G and
Measure H.

8.5 Consideration and Proposed Approval of a Resolution of the City Council of the
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8.6

8.7

8.8

8.9

Agenda Item #8.1.

Regular City Council
July 26, 2022

City of St. Helena, State of California, Calling and Giving Notice of a General
Municipal Election to be Held on Tuesday, November 8, 2022; Requesting the
Consolidation by the Napa County Supervisors for the Statewide General
Election and that Napa County Provide Election Services with full
Reimbursement by the City of St. Helena

CEQA Determination: Not a CEQA project
Prepared By: Cindy Tzafopoulos, City Clerk
Recommendation:

Approve the resolution.

Approval of the Measure T Master Funding Agreement and Authorization for
the City Manager to execute the Agreement with Napa Valley Transportation
Authority-Tax Agency

CEQA Determination: Not a CEQA project

Prepared By: Martin Beltran, Senior Management Analyst
Recommendation:

Staff recommends City Council adopt the attached resolution.

Consideration and proposed adoption of a Resolution approving plans and
specifications for the Pavement Restoration, Project R22-79, and authorizing
advertisement for bids.

CEQA Determination: Class | Categorical Exemption under Section 15301 of
CEQA

Prepared By: Mark Rincon-lbarra, Public Works Director and City Engineer
Recommendation:

Staff recommends City Council adopt the attached Resolution.

June 2022 Review and Forecasting of City Water Supply Availability

CEQA Determination: Exempt

Prepared By: Martin Beltran, Senior Management Analyst
Recommendation:

Receive and file.

Consideration and Proposed Approval of Resolution to Enter into
Memorandum of Understanding between the City of St. Helena and the St.
Helena Unified School District Establishing the Duties and Responsibilities of
the School Resource Officer and 50% Shared Costs of Overtime Incurred while
Performing School Resource Officer Duties for the Fiscal Years 2022-23 and
2023-24.

CEQA Determination: Not a CEQA project

Prepared By: Chris Hartley, Chief of Police
Recommendation:
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Regular City Council
July 26, 2022

Staff recommends approval of resolution and Authorizing the City Manager to
Execute the Agreement.

Council Member Eric Hall moved to approve Consent as presented. The
motion was seconded by Council Member Lester Hardy and on roll call carried
by the following vote:

AYES: Vice Mayor Paul Dohring, Council Member Anna Chouteau, Council
Member Lester Hardy, and Council Member Eric Hall

NOES: None

ABSENT: Mayor Geoff Ellsworth

ABSTAIN: None

RECUSE: None

9. NEW BUSINESS

9.1 Informational presentation and overview of the City’s Pavement Management
Program.

CEQA Determination: Not a CEQA project

Prepared By: Mark Rincon-lbarra, Public Works Director and City Engineer
Recommendation:

Receive presentation, discuss, and provide input and direction as appropriate.
Public Works Director Mark Rincon reported on this item.

No public comment was received.

A Council discussion item identifying scenarios of additional funding sources
for the City's pavement needs will come back to the City Council at a later date.

10. ADJOURNMENT
Vice Mayor Dohring adjourned the meeting at 6:52 p.m.

The regular City Council meeting minutes of July 28, 2022 were approved at the
regular City Council meeting of August 8, 2022.

APPROVED: ATTEST:

Paul Jamison Dohring, Vice Mayor Cindy Tzafopoulos, City Clerk
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Report to the City Council
Regular City Council - 09 Aug 2022

Agenda Section: CONSENT ITEMS

Subject: Consideration and Proposed Approval of a Resolution
Declaring Intention to Reimburse Expenditures Relating to
Infrastructure Projects from the Proceeds of Tax-Exempt
Obligations.

CEQA Not a CEQA project
Determination:

Prepared By: April Mitts, Assistant City Manager
Reviewed By: Anil Comelo, City Manager

Approved By: Anil Comelo, City Manager

BACKGROUND

On June 7, 2022, Measure H, a $19.15 million General Obligation Bond (GO Bond) was
presented to St. Helena voters for consideration. In accordance with Government Code
Section 10263, On July 26, 2022, the City Council adopted a resolution reciting the fact
of the election which included the declaration of results that Measure H received a
sufficient amount of votes and was approved by the voters.

DISCUSSION

The City needs to comply with certain Internal Revenue Service (IRS) requirements in
order for bonds to be issued tax-exempt. The IRS allows a bond issuer to use the
proceeds of its bond issuance to reimburse expenditures made prior to the time bonds
are issued, but only so long as the City expresses an intent to do so prior to the actual
bond issuance.

A reimbursement resolution is the required expression of intent and is needed if the City
will want to use bond proceeds to reimburse itself for costs it actually pays prior to the
issuance of bonds. It then can use the bond proceeds to reimburse itself for costs of the
project paid up to 60 days prior to the date the resolution is adopted, subject to certain
limitations, the main one being: reimbursement (bond issuance) must occur not later than
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18 months after the later of (i) the date on which the expenditure is paid, or (ii) the date
on which the project is placed in service, but in no event more than three (3) years after
the expenditure was paid. No reimbursement resolution is required for reimbursement of
soft costs (with a 20% limit for soft costs older than 60 days prior to the resolution) or if a
developer, rather than the City, is to be reimbursed. The resolution is not required for
reimbursement of "soft" costs (e.g. design, environmental review); however, it is good
practice to adopt the resolution well in advance of the expenditure of "hard" costs (e.g.,
construction, utility relocation).

In order to reimburse from proceeds of the proposed tax-exempt bonds, the City has been
advised by its bond counsel that the Council should adopt a resolution indicating the City's
intent to so reimburse. There is no consequence to the City if bonds are ultimately not
issued.

The proposed resolution meets the IRS requirement enabling the reimbursement for prior
expenditures. The reimbursement will be only from proceeds of the bond and is not a
general obligation of the City.

FISCAL IMPACT
None

RECOMMENDED ACTION
Adopt the attached resolution.

ATTACHMENTS
Attachment 1 - Reimbursement Resolution St. Helena
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RESOLUTION NO.

RESOLUTION OF THE CITY COUNCIL OF THE
CITY OF ST. HELENA DECLARING INTENTION TO
REIMBURSE EXPENDITURES RELATING TO
INFRASTRUCTURE PROJECTS FROM THE
PROCEEDS OF TAX-EXEMPT OBLIGATIONS

WHEREAS, the City of St. Helena (the “City”) intends to proceed with
repairing/replacing components of its water system, stormwater system, and
sewage infrastructure (the “Project”) within the City, as recently approved in a
bond measure; and

WHEREAS, in order to provide funds to finance the construction and/or
acquisition of the Project, the City intends to enter into a tax-exempt financing in
the aggregate principal amount of approximately $19,150,000 which will be
payable from legally available funds of the City (the “Tax-Exempt Obligations”);
and

WHEREAS, the Tax-Exempt Obligations are expected to take the form of
General Obligation Bonds which are issued by the City and which are secured by
a specific taxes to be levied on property within the City; and

WHEREAS, in order to use the proceeds of the Tax-Exempt Obligations to
reimburse advances made by the City for the Project before the date of issuance
of the Tax-Exempt Obligations, but not more than 60 days before the date of
adoption of this Resolution, Section 1.150-2 of the United States Income Tax
Regulations requires that City Council declare its intention to reimburse such
advances from the proceeds of the Tax-Exempt Obligations; and

WHEREAS, it is in the public interest and for the public benefit that the
City declare its official intent to reimburse the expenditures referenced herein;

NOW, THEREFORE, BE IT RESOLVED BY THE CITY COUNCIL OF
THE CITY OF ST. HELENA AS FOLLOWS:

Section 1. Declaration of Intent. The City Council hereby declares that
it reasonably expects to issue or cause the City to issue the Tax-Exempt
Obligations and to use a portion of the proceeds thereof to reimburse
expenditures made by the City for the construction and/or acquisition of the
Project and related expenditures before the date of issuance of the Tax-Exempt
Obligations, and not more than 60 days before the date of adoption of this
Resolution.
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Section 2. Effective Date. This Resolution shall take effect from and
after the date of its passage and adoption.

khkkkhkkkkkkhx*k

Approved at a Regular Meeting of the St. Helena City Council on August 9, 2022,
by the following vote:

Mayor Ellsworth:

Vice Mayor Dohring:
Councilmember Chouteau:
Councilmember Hall:
Councilmember Hardy:

APPROVED: ATTEST:

Geoff Ellsworth, Mayor Cindy Tzafopoulos, City Clerk
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Report to the City Council
Regular City Council - 09 Aug 2022

Agenda Section: CONSENT ITEMS

Subject: Designation of voting delegates at the League of California
Cities Annual Conference business meeting

CEQA Not a CEQA project
Determination:

Prepared By: Cindy Tzafopoulos, City Clerk
Reviewed By: April Mitts, Assistant City Manager

Approved By: Anil Comelo, City Manager

BACKGROUND

DISCUSSION

The League of California Cities provides legislative advocacy, professional development,
and educational resources for incorporated cities and towns in California, including the
City of St. Helena.

The League of California Cities Annual Conference is scheduled for September 7 - 9,
2022, at the Long Beach Convention Center. The League’s General Assembly will
convene on the last day of the conference for the annual business meeting. The business
meeting is conducted in order to consider and take action on resolutions that establish
League policy. To date, there are no resolutions for consideration, but resolutions may be
submitted at the business meeting. Each member city of the League of California Cities
may, with the approval of the City Council, designate a city official as their Designated
Voting Delegate and, in the event that the Designated Voting Delegate is unable to serve
in that capacity, up to two Alternate Voting Delegates may vote.

Designated Voting Delegates and Alternates must be registered to attend the Annual
Conference. A staff member can be appointed to fill the voting role in the event that no
Council Member plans to attend, or as an alternate delegate. Council Member Eric Hall
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is registered to attend the conference and is the City's voting delegate. Council Member
Anna Chouteau is also registered to attend the conference and will be the City's alternate
voting delegate.

FISCAL IMPACT
No fiscal impact.

RECOMMENDED ACTION
Staff recommends for the City Council to designate Council Member Eric Hall as the
voting delegate and Council Member Anna Chouteau as the alternate voting delegate.

ATTACHMENTS
Attachment 1 - League of California Cities Annual Conference Voting Delegate
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LEAGUE OF
CALIFORNIA
CITIES

Council Action Advised by August 31, 2022

DATE: June 1, 2022
TO: City Managers and City Clerks

RE:  DESIGNATION OF VOTING DELEGATES AND ALTERNATES
League of Cadlifornia Cities Annual Conference & Expo - September 7-9, 2022

Cal Cities 2022 Annual Conference & Expo is scheduled for September 7-9, 2022 in Long
Beach. Animportant part of the Annual Conference is the Annual Business Meeting
(during General Assembly) on Friday, September 9. At this meeting, Cal Cities
membership considers and acts on resolutions that establish Cal Cities policy.

In order to vote at the Annual Business Meeting, your city council must designate a
voting delegate. Your city may also appoint up to two alternate voting delegates, one
of whom may vote if the designated voting delegate is unable to serve in that
capacity.

Please complete the attached Voting Delegate form and return it to Cal Cities office
no later than Friday, September 2. This will allow us time to establish voting
delegate/alternate records prior to the conference.

Please view Cal Cities’ event and meeting policy in advance of the conference.

e Action by Council Required. Consistent with Cal Cities bylaws, a city's voting
delegate and up to two alternates must be designated by the city council.
When completing the attached Voting Delegate form, please attach either a
copy of the council resolution that reflects the council action taken, or have your
city clerk or mayor sign the form affirming that the names provided are those
selected by the city council. Please note that designating the voting delegate
and alternates must be done by city council action and cannot be
accomplished by individual action of the mayor or city manager alone.

e Conference Registration Required. The voting delegate and alternates must be
registered to attend the conference. They need not register for the entire
conference; they may register for Friday only. Conference registration will open
by June 1 on the Cal Cities website. In order to cast a vote, at least one voter
must be present at the Business Meeting and in possession of the voting delegate
card. Voting delegates and alternates need to pick up their conference
badges before signing in and picking up the voting delegate card at the Voting
Delegate Desk. This will enable them to receive the special sticker on their name
badges that will admit them into the voting area during the Business Meeting.

1400 K Sfreet, Suite 400, Sacramento, CA 925814 = 916.658.8200 = calcities.org
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CITIES

o Transferring Voting Card to Non-Designated Individuals Not Allowed. The voting
delegate card may be transferred freely between the voting delegate and
alternates, but only between the voting delegate and alternates. If the voting
delegate and alternates find themselves unable to attend the Business Meeting,
they may not transfer the voting card to another city official.

¢ Seating Protocol during General Assembly. At the Business Meeting, individuals
with the voting card will sit in a separate area. Admission to this area will be limited
to those individuals with a special sticker on their name badge identifying them as
a voting delegate or alternate. If the voting delegate and alternates wish to sit
together, they must sign in at the Voting Delegate Desk and obtain the special
sticker on their badges.

The Voting Delegate Desk, located in the conference registration area of the Long
Beach Convention Center, will be open at the following times: Wednesday, September
7, 8:00 a.m. - 6:00 p.m.; Thursday, September 8, 7:00 a.m. — 4:00 p.m.; and Friday,
September 9, 7:30 a.m.-12:30 p.m. The Voting Delegate Desk will also be open at the
Business Meeting on Friday, but will be closed during roll calls and voting.

The voting procedures that will be used at the conference are attached to this memo.
Please share these procedures and this memo with your council and especially with the
individuals that your council designates as your city's voting delegate and alternates.

Once again, thank you for completing the voting delegate and alternate form and
returning it fo Cal Cities office by Friday, September 2. If you have questions, please call
Darla Yacub at (916) 658-8254.

Attachments:
¢ Annual Conference Voting Procedures
e Voting Delegate/Alternate Form

1400 K Street, Suite 400, Sacramento, CA 25814 ¢ 916.658.8200 = calcities.org
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Annual Conference Voting Procedures

1. One City One Vote. Each member city has a right to cast one vote on
matters pertaining to Cal Cities policy.

2. Designating a City Voting Representative. Prior fo the Annual Conference,
each city council may designate a voting delegate and up to two
alternates; these individuals are identified on the Voting Delegate Form
provided fo the Cal Cities Credentials Committee.

3. Registering with the Credentials Committee. The voting delegate, or
alternates, may pick up the city's voting card at the Voting Delegate Desk in
the conference registration area. Voting delegates and alternates must
sign in af the Voting Delegate Desk. Here they will receive a special sticker
on their name badge and thus be admitted to the voting area at the
Business Meeting.

4, Signing Initiated Resolution Petitions. Only those individuals who are voting
delegates (or alternates), and who have picked up their city’s voting card
by providing a signature to the Credentials Committee at the Voting
Delegate Desk, may sign petitions to initiate a resolution.

5. Voting. To cast the city's vote, a city official must have in their possession the
city's voting card and be registered with the Credentials Committee. The
voting card may be transferred freely between the voting delegate and
alternates, but may not be transferred to another city official who is neither
a voting delegate or alternate.

6. Voting Area at Business Meeting. At the Business Meeting, individuals with a
voting card will sit in a designated area. Admission will be limited to those
individuals with a special sticker on their name badge identifying them as a
voting delegate or alternate.

7. Resolving Disputes. In case of dispute, the Credentials Committee will
determine the validity of signatures on petitioned resolutions and the right of
a city official to vote at the Business Meeting.

1400 K Street, Suite 400, Sacramento, CA 95814 = 916.658.8200 - calcities.org
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2022 ANNUAL CONFERENCE
VOTING DELEGATE/ALTERNATE FORM

Please complete this form and return it to Cal Cities office by Friday, September 2,
2022. Forms not sent by this deadline may be submitted to the Voting Delegate Desk
located in the Annual Conference Registration Area. Your city council may designate
one voting delegate and up to two alternates.

To vote at the Annual Business Meeting (General Assembly), voting delegates and alternates
must be designated by your city council. Please attach the council resolution as proof of
designation. As an alternative, the Mayor or City Clerk may sign this form, affirming that the
designation reflects the action taken by the council.

Please note: Voting delegates and alternates will be seated in a separate area at the Annual
Business Meeting. Admission to this designated area will be limited to individuals (voting
delegates and alternates) who are identified with a special sticker on their conference
badge. This sticker can be obtained only at the Voting Delegate Desk.

1. VOTING DELEGATE

Name: Eric Hall

Title: Council Member

2. VOTING DELEGATE - ALTERNATE 3. VOTING DELEGATE - ALTERNATE
~ Anna Chouteau .

Name: Name:

. Council Member )

Title: Title:

ATTACH COUNCIL RESOLUTION DESIGNATING VOTING DELEGATE AND ALTERNATES OR

ATTEST: | affirm that the information provided reflects action by the city council to
designate the voting delegate and alternate(s).

Name: Cindy Tzafopoulos Email Ctzafopoulos@cityofsthelena.org
Mayor or City Clerk Date Phone 707-312-1252
(circle one) (signature)

Please complete and return by Friday, September 2, 2022 to:
Darla Yacub, Assistant to the Administrative Services Director
E-mail: dyacub@calcities.org; Phone: (916) 658-8254
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Report to the City Council
Regular City Council - 09 Aug 2022

Agenda Section: CONSENT ITEMS

Subject: Consideration and proposed adoption of a Resolution
Authorizing (1) the City Manager to execute Amendment No. 3
to STH Contract: FY2021-077 in the amount of $270,750, to the
Professional Service Agreement with Operational Technical
Services for temporary Wastewater Treatment Operators for a
total amount not-to-exceed $730,000; (2) a Wastewater Fund
budget increase of $248,850 to 571-5029-2020; and (3) use of
Wastewater Operations Fund balance of $248,850; (4) the City
Manager to execute Amendment No. 4 to STH Contract:
FY2021-048 in the amount of $807,250 to the Professional
Service Agreement with Operational Technical Services for
temporary Water Treatment Operators for a total amount not-
to-exceed $2,153,355; (5) a Water Fund budget increase of
$765,189 to 561-5034-2020; and (6) use of Water Operations
Fund balance of $765,189.

CEQA Not a CEQA project
Determination:

Prepared By: Mark Rincon-lbarra, Public Works Director and City Engineer
Reviewed By: April Mitts, Assistant City Manager

Approved By: Anil Comelo, City Manager

BACKGROUND

Wastewater Treatment Plant Staffing Agreement (STH FY2021-077)

On April 27, 2021, the City and Operational Technical Services (OTS) entered into an
initial agreement (STH FY2021-077) for OTS to provide temporary Wastewater Treatment
Operator services with SWRCB Wastewater Treatment Grade 4 Certification or higher for
an amount not-to-exceed $100,620. At the time the initial agreement with OTS was
signed, two of the City's three positions at the Wastewater Treatment Plant (WWTP) were
vacant. Similar to the WTP, the City needs assistance with temporary Wastewater
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Treatment Plant Operators to remain in compliance with the State Water Resources
Control Board (SWRCB).

On January 25, 2022, City Council approved Amendment No. 1 with OTS in the amount
of $100,293 for a total amount not-to-exceed $200,913 to continue providing a temporary
CPO and a temporary Plant Operator with the corresponding SWRCB certifications until
a time when the positions are filled.

On February 22, 2022, City Council approved Amendment No. 2 with OTS in the amount
of $258,337, for a total amount not-to-exceed $459,250 to continue providing a temporary
CPO and a temporary Plant Operator with the corresponding SWRCB certifications until
a time when the positions are filled.

Water Treatment Plant Staffing Agreement (STH FY2021-048)

On January 26, 2021, the City and (OTS entered into an initial agreement in an amount
not-to-exceed $25,000 to provide temporary staffing assistance for a vacancy in the City's
Chief Water Plant Operator (CPO) position. At the time the initial agreement with OTS
was signed, the City had two full-time plant operators and an active recruitment for the
CPO. One plant operator had a T3 Certification and the other plant operator had a T2
Certification. Since the execution of the initial OTS agreement, it became necessary to
increase the scope and contract amount with OTS due to the subsequent resignation of
the City's T3 and T2 shift operators. The City currently has three approved, but vacant,
positions at the Water Treatment Plant (WTP) which are under recruitment. The City
needs assistance with temporary Water Treatment Plant Operators to remain in
compliance with the State of California Water Resources Control Board until these
positions are filled.

The temporary CPO oversees the water treatment facilities in accordance with the State
of California Water Resources Control Board (SWRCB). The SWRCB requires the CPO
possess a valid Grade 4 (T4) Water Treatment Operator Certification and all shift
operators (WTQO) are required to possess a valid Grade 3 (T3) Certification. OTS is able
to provide the City with a temporary CPO who possess at least a Grade 4 SWRCB Water
Treatment Operator Certification. Additionally, each temporary Senior WTO will possess
a minimum SWRCB Grade 3 Water Treatment Certification.

On March 23, 2021, City Council approved Amendment No. 1 in the amount of
$409,929.58 to STH Contract: FY2021-048 for a total not-to-exceed amount of
$434,929.58 to allow OTS to continue to provide temporary Water Treatment Operators
to the City.

Following the approval of Amendment No. 1 on March 23, 2021, the City has incurred
significant staffing costs due to unforeseen emergencies, required repair work due to
aging equipment, and a continued need for interim staffing which has exceeded the
current contract limit.
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As noted in the Wastewater summary above, the WTP also continues to face significant
operational challenges in which OTS has fulfilled their professional obligation to meet
State of California potable water regulations.

On January 25, 2022, City Council approved Amendment No. 2 in the amount of $348,561
to STH Contract: FY2021-048 for a total not-to-exceed amount of $783,491.

On February 22, 2022, City Council approved Amendment No. 3 with OTS in the amount
of $562,614, for a total amount not-to-exceed $1,346,105 to continue providing a
temporary CPO and temporary Plant Operators with the corresponding SWRCB
certifications for the Water Treatment Plant until a time when the positions are filled.

Both amendments approved on February 22, 2022, extended the OTS contracts to allow
OTS to provide services through June 30, 2022, or until the vacant positions were filled,
whichever came first.

DISCUSSION

The City, as with other agencies, continues to face severe challenges in recruiting
operators due to shortages of licensed operators and is relying upon a private contractor
to fulfill many of our water and wastewater systems operations. As a longer-term strategy
for the efficiency of both the Water and Wastewater Treatment Plants, on May 24, 2022,
the City Council approved a new Treatment Plant Manager (TPM) position. The costs for
the Treatment Plant Manager position is included in the adopted budget for FY 2022/23
and currently has an active recruitment.

Once this position is filled, is anticipated to bring greater efficiencies, recruit and retain
staff, and eliminate the need for contract staffing. The Treatment Plant Manager will be
the point of contact of all water and wastewater regulatory agencies and will ensure that
all components for certification, permits, and regulatory orders related to water production
and wastewater treatment are compliant.

The City recently hired a Wastewater Treatment Plant Operator | to fill one of the City's
outstanding vacancies. This will eliminate the need for an OTS Operator after a brief
transition period. The City has hired one Water Treatment Plant Operator Il. This Operator
is scheduled to take the T2 exam by end of year. However, the City will still need support
from OTS to meet the State permit requirements. The State requires the City to have shift
operators with a T3 license at the Water Treatment Plant. Operators with a T1 or T2
license can still work at the Water Treatment Plant but they can not be the lone operator.
OTS will provide operators with T3 license or greater until the City is able to fulfill the Chief
Water Treatment Plant Operator or the Treatment Plant Manager.

Current Vacancies:

| Water Treatment Plant | Wastewater Treatment Plant |
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Treatment Plant Manager
Chief Water Treatment Plant Operator Chief Wastewater Treatment Plant
Operator

Plant Operator I/Il/lI

We continue to have operational issues at both treatment plant facilities. Since the
approval of contract amendments (February 22, 2022), the City has incurred significant
staffing costs due to unforeseen emergencies, required repair work due to aging
equipment, and a continued need for interim staffing which has exceeded the current
contract limit. The bullet points highlight on-going issues with aging facilities; it takes many
hands for dealing with unceasing failures. Primary cost drivers include, but are not limited
to:

o The wastewater treatment plant recently experienced a failure of the automatic
transfer switch (ATS). This required that operations were put on a 24-hour shift.
Thus impacting the budget for the OTS contract.

e Training of newly hired City employees on both water and wastewater treatment
systems.

o The Water Treatment Plant clearwell (the water storage area after water has
passed through treatment) and Tank 1 (a water distribution reservoir) are
undergoing cleaning due to high turbidity. The cleaning requires a specialty
contractor as well as coordination with OTS staff to ensure the water facilities
continue to meet state health requirements.

¢ Continuous on-going issues: repairing mechanical, electrical, and communication
failures.

Recognizing there is a continuous need to utilize OTS until all vacant positions are filled,
staff has been working with OTS to prepare an additional amendment to continue
temporary staffing through December 31, 2022.

Necessary Amendments for Current OTS Contracts

Wastewater Treatment Plant

The recommended amendment with OTS will continue to provide a temporary CPO and
a temporary Plant Operator with the appropriate SWRCB Wastewater Treatment
Certifications until the positions have been filled, or December 31, 2022, whichever
comes first. The temporary Plant Operator will be needed for transitional training through
July 31st.

Table 1 provides a summary of the OTS contract with the additional amendment.

Table 1 - OTS Contract Summary for Wastewater Treatment Operators

OTS Contract: STH Contract: FY2021-077 $100,620
Amendment #1 $100,293
Amendment #2 - For services through 6/30/22 $258,337

Amendment #3 - Estimated for services through 12/31/22 $270,750
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Total Contract Amount $730,000

Estimated Costs

Amendment No. 3 to the Professional Services Agreement is in the amount of $270,750
for an amount not-to-exceed $730,000. It is estimated Amendment No. 3 with OTS will
provide services through December 31, 2022, if necessary.

Water Treatment Plant

The recommended amendment with OTS will continue to provide a temporary CPO and
a Lead Water Treatment Plant Plant Operator with the appropriate SWRCB Water
Treatment Certifications until the positions have been filled, or December 31, 2022,
whichever comes first. OTS will also provide a Junior WTP Operator in the interim for
transitional training through September 30, 2022. The City's current staffing model
accounts for one CPO and two operators.

Table 2 provides a summary of the OTS contract with the additional amendment.

Table 2 - OTS Contract Summary for Water Treatment Operators

OTS Contract: STH Contract: FY2021-048 $25,000
Amendment #1 $409,930
Amendment #2 $348,561
Amendment #3 - For services through 6/30/22 $562,614
Amendment #4 - Estimated for services through 12/31/22 $807,250
Total Contract Amount $2,153,355

Estimated Costs

Amendment No. 4 with OTS s in the amount of $807,250 for an amount not-to-exceed
$2,153,355. It is estimated Amendment No. 4 with OTS will provide services through
December 31, 2022, if necessary.

FISCAL IMPACT

Wastewater Operators

Amendment No. 3 to STH Contract: FY2021-077 is in the amount of $270,750 for a total
not-to-exceed amount of $730,000. Use of Wastewater Operations Fund balance is
necessary in the amount of $248,850. After approval of the resolution, the estimated
Wastewater Operations Fund balance is $3,522,350, or 97.0%.

Water Operators

Amendment No. 4 to STH Contract: FY2021-048 is in the amount of $807,250 for a total
amount not-to-exceed $2,153,355. Use of Water Operations Fund balance is necessary
in the amount of $765,189. After approval of the resolution, the estimated Water
Operations Fund balance is $2,419,854, or 33%.

RECOMMENDED ACTION
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Staff recommends adoption of the attached Resolution.

ATTACHMENTS

Attachment 1: Resolution

Attachment 2: STH Contract FY2021-077-03A WWTP
Attachment 3: STH Contract FY2021-048-04A WTP
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CITY OF ST. HELENA

REsoLUTION No. 2022 -

A Resolution of the City of St. Helena City Council Authorizing:
(1) the City Manager to execute Amendment No. 3 to STH
Contract: FY2021-077 with Operational Technical Services for
temporary Wastewater Treatment Operators in the amount
of $270,750 for a total amount not-to-exceed $730,000; (2) a
Wastewater Fund budget increase of $248,850 to 571-5029-
2020; (3) use of Wastewater Operations fund balance of
$248,850; (4) the City Manager to execute Amendment No. 4
to STH Contract: FY2021-048 with Operational Technical
Services for temporary Water Treatment Operators in the
amount of $807,250 for a total amount not-to-
exceed $2,153,355; (5) a Water Fund budget increase of
$765,189 to 561-5034-2020; and (6) use of Water Operations
Fund balance of $765,189.

RECITALS

. The City currently has three approved, but vacant, positions at the Water Treatment
Plant; and

. The City currently has three approved, but vacant, positions at the Wastewater
Treatment Plant; and

. To remain in compliance with the State of California State Water Resource Control
Board (SWRCB) it is necessary to have water treatment and wastewater treatment
operators who possess certain minimum certifications specific to each type of
treatment plant; and

. On January 26, 2021, the City and Operational Technical Services entered into an
agreement (STH Contract: FY2021-044) for OTS to provide Temporary Water
Treatment Operators with SWRCB Certification for the Water Treatment Plant; and

. On March 23, 2021, City Council approved Amendment No. 1 in the amount of
$409,929.58 to STH Contract: FY2021-048; and

. On April 27, 2021, the City and Operational Technical Services entered into an
agreement (STH Contract: FY2021-077) for OTS to provide Temporary Wastewater
Treatment Operators with SWRCB Wastewater Treatment Grade 4 Certification or
higher for an amount not-to-exceed $100,620; and

. On January 25, 2022, City Council approved Amendment No. 1 in the amount of
$100,293 for a total not-to-exceed amount of $200,913 to STH Contract FY2021-077
and approved Amendment No. 2 in the amount of $348,561 for a total not-to-exceed
amount of $783,491 to STH Contract: FY2021-048; and
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H. On February 22, 2022, City Council approved Amendment No. 2 with OTS in the
amount of $258,337, for a total amount not-to-exceed $459,250 to STH Contract:
FY2021-077 and approved Amendment No. 3 with OTS in the amount of $562,614,
for a total amount not-to-exceed $1,346,105 to STH Contract: FY2021-048; and

I. The amendments to both agreements has allowed Operational Technical Services to
continue to provide temporary Wastewater and Water Treatment Operators to the
City; and

J. While the City is recruiting for permanent Water and Wastewater Treatment Plant
operators, the City needs assistance in the interim basis for both plants; and

K. Due to unforeseen emergency circumstances and staffing shortages, significant
staffing costs have been incurred primarily in Water Treatment Plant operations; and

L. The City and consultant desire to amend STH Contract: FY2021-077
with Operational Technical Services for temporary Wastewater Treatment
Operators in the amount of $270,750 for a total amount not-to-exceed $730,000; and

M. The City and consultant desire to amend STH Contract: FY2021-
048 with Operational Technical Services for temporary Water Treatment
Operators in the amount of $807,250 for a total amount not-to-exceed $2,153,355;
and

N. It is estimated both amendments will allow OTS to remain at both plants until the
positions are filled or December 31, 2022, whichever is first.

RESOLUTION

NOW, THEREFORE, the City Council of the City of St. Helena resolves as follows:

1. Authorize the City Manager to execute Amendment No. 3 to STH Contract: FY2021-
077 with Operational Technical Services for temporary Wastewater Treatment
Operators in the amount of $270,750 for a total amount not-to-exceed $730,000; and

2. Authorize a Wastewater Fund budget increase of $248,850 to 571-5029-2020; and
3. Authorize use of Wastewater Fund Balance in the amount of $248,850; and

4. Authorize the City Manager to execute Amendment No. 4 to STH Contract: FY2021-
048 with Operational Technical Services for temporary Water Treatment
Operators in the amount of $807,250 for a total amount not-to-exceed $2,153,355;
and

5. Authorize a Water Fund budget increase of $765,189 to 561-5034-2020; and
6. Authorize use of Water Operations Fund balance of $765,189.
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Approved at a Regular Meeting of the St. Helena City Council on August 9, 2022, by the

following vote:

Mayor Ellsworth:
Vice Mayor Dohring:
Councilmember Hardy:

Councilmember Chouteau:

Councilmember Hall:

APPROVED:

Geoff Ellsworth, Mayor

ATTEST:

Cindy Tzafopoulos, City Clerk
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AMENDMENT NO. 3
TO PROFESSIONAL SERVICES AGREEMENT WITH OPERATIONAL TECHNICAL SERVICES;
STH CONTRACT NO: 2021-077 FOR TEMPORARY WASTEWATER TREATMENT
OPERATORS WITH SWRCB CERTIFICATION FOR AN ADDITIONAL $270,750 FOR A TOTAL
CONTRACT AMOUNT NOT-TO-EXCEED $730,000.

This Third Amendment to Professional Services Agreement STH Contract: 2021-077 dated April
27, 2021 ("Agreement") is made as of this day of , 2022, by and
between the City of St. Helena, a municipal corporation ("City"), and Operational Technical
Services ("Consultant").

RECITALS

A. On April 27, 2021, the City and Consultant entered into the Agreement for Consultant to
provide professional services in connection with the project described as Temporary
Wastewater Treatment Chief Plant Operator with SWRCB Wastewater Treatment Grade 4
Certification or higher; and

B. On January 25, 2022, City Council approved Amendment No. 1 with OTS in the amount of
$100,293 for a total amount not-to-exceed $200,913 to continue providing a temporary CPO
and a temporary Plant Operator with the corresponding SWRCB certifications until a time when
the positions are filled; and

C. On February 22, 2022, City Council approved Amendment No. 2 with OTS in the amount of
$258,337, for a total amount not-to-exceed $459,250 to continue providing a temporary CPO
and a temporary Plant Operator with the corresponding SWRCB certifications until the
positions have been filled, or June 30, 2022, whichever comes first; and

D. The Wastewater Treatment Plant continues to face operational challenges in which OTS has
fulfilled their professional obligation to meet State of California wastewater regulations; and

E. While the City is recruiting for permanent Wastewater Treatment Plant operators, the City
continues to need assistance in the interim basis until a time when the vacant positions are
filled; and

F. The additional funding is necessary to allow Operational Technical Services to continue to
provide temporary Wastewater Treatment Operators to the City through December 31, 2022, or
until the vacant positions are filled, whichever comes first; and

G. The City of St. Helena and Operational Technical Services now desire to amend the
Agreement.

AGREEMENT
NOW, THEREFORE, in consideration of the promises and of the mutual covenants and
agreements herein contained, for good and valuable consideration, the adequacy of which is
hereby acknowledged, the parties agree to amend the Agreement as follows:

1. Section 4.A Compensation and Method of Payment, is amended to read as follows:

“Total compensation shall not exceed $730,000..."
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All other terms of the Agreement shall remain in full force and effect.

Entered as of the day and year first above stated.

Agenda Item #8.4.

CONSULTANT: CITY OF ST. HELENA

a Municipal Corporation
Signatures of Authorized Persons: By:
By: Print Name: Anil Comelo
Print Name: Title: City Manager
Title: APPROVED AS TO FORM:

Ethan Walsh, City Attorney

ATTEST:

City Clerk
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AMENDMENT NO. 4
TO PROFESSIONAL SERVICES AGREEMENT WITH OPERATIONAL TECHNICAL SERVICES;
STH CONTRACT NO: 2021-048 FOR TEMPORARY WATER TREATMENT OPERATORS WITH
SWRCB CERTIFICATION FOR AN ADDITIONAL $807,250 FOR A TOTAL CONTRACT
AMOUNT NOT-TO-EXCEED $2,153,355

This Fourth Amendment to Professional Services Agreement STH Contract: 2021-048 dated
January 26, 2021 ("Agreement") is made as of this day of , 2022 by and
between the City of St. Helena, a municipal corporation ("City"), and Operational Technical
Services ("Consultant").

RECITALS

A. On January 26, 2021, the City and Consultant entered into the Agreement for Consultant to
provide professional services in connection with the project described as Temporary Water
Treatment Operators with SWRCB Certification; and

B. On March 23, 2021, City Council approved Amendment No. 1 in the amount of $409,929.58 to
STH Contract: FY2021-048 to allow Operational Technical Services to continue to provide
temporary Water Treatment Operators to the City; and

C. Since the approval of Amendment No. 1 on March 23, 2021, the City has incurred significant
staffing costs due to unforeseen emergencies, required repair work due to again equipment, and
a continued need for interim staffing which exceeded the current contract limit; and

D. On January 25, 2022, City Council approved Amendment No. 2 in the amount of $348,561 to
STH Contract: FY2021-048 for a total not-to-exceed amount of $783,491 to bring the contract
within its contract limits; and

E. On February 22, 2022, City Council approved Amendment No. 3 with OTS in the amount of
$562,614, for a total amount not-to-exceed $1,346,105 to continue providing a temporary CPO
and temporary Plant Operators with the corresponding SWRCB certifications for the Water
Treatment Plant until the positions have been filled, or June 30, 2022, whichever comes first;
and

F. The City currently has three approved, but vacant positions at the Water Treatment Plant and
while the City is recruiting for permanent Water Treatment Plant operators, the City has a
continued need in the interim basis until a time when the vacant positions are filled; and

G. Additional funding is necessary to allow Operational Technical Services to continue to provide
temporary Water Treatment Operators to the City through December 31, 2022, or until the
vacant positions are filled, whichever comes first; and

H. The City of St. Helena and Operational Technical Services now desire to amend the
Agreement.

AGREEMENT
NOW, THEREFORE, in consideration of the promises and of the mutual covenants and

agreements herein contained, for good and valuable consideration, the adequacy of which is
hereby acknowledged, the parties agree to amend the Agreement as follows:
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1. Section 4.A Compensation and Method of Payment, is amended to read as follows:

“Total compensation shall not exceed $2,153,355...”
All other terms of the Agreement shall remain in full force and effect.

Entered as of the day and year first above stated.

CONSULTANT: CITY OF ST. HELENA
a Municipal Corporation

Signatures of Authorized Persons: By:

By: Print Name: Anil Comelo

Print Name: Title: City Manager

Title:

APPROVED AS TO FORM:

Ethan Walsh, City Attorney

ATTEST:
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Report to the City Council
Regular City Council - 09 Aug 2022

Agenda Section: OLD BUSINESS

Subject: Consideration of Introduction and Waiver of First Reading of
a Safe Firearm Storage Ordinance

CEQA Not a CEQA project
Determination:

Prepared By: Chris Hartley, Chief of Police
Reviewed By: April Mitts, Assistant City Manager

Approved By: Anil Comelo, City Manager

BACKGROUND

One small child dies almost every day in this country after finding an unsecured firearm
in their own home or in a relative’s home or while playing at a friend’s house. Two older
children, particularly teens, die every day in this country by suicide from an unsecured
firearm they obtain from their home or another family member’s home. In addition, 80%
of school mass shootings are done by current or former students, using an unsecured
firearm obtained from their own home or a relative’s home. A Safe Storage ordinance has
become more urgent than ever during COVID, given the dramatic rise in gun sales.
Combined with more time spent sheltering at home and the increase in mental health
issues, we have seen a shocking 43% increase in unintentional deaths of small children
and a 9% increase in teen suicides.

Research shows that keeping guns securely stored does not hinder self-protection - a
gun can be accessed within seconds - but it does prevent unintentional deaths of children
and teen suicides, by as much as 85% depending on the type of storage. Storing firearms
in a securely locked container can also prevent guns from being easily stolen in a home
robbery. A Department of Justice (DOJ) approved safe storage device can be obtained
for as little as $40 so the cost is not prohibitive, and trigger locks are often given out free
at police stations.
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Some people are under the impression that the California Penal Code (25100) already
addresses this issue; however, it does not. This section of the Penal Code does not
define how to safely store a firearm and it does not apply to all homes. For example,
parents often hide their guns (feeling this makes them safe) rather than locking them up,
but studies show 70% of children know the location of these hidden guns in their own
home and many have even handled them.

Many cities and towns up and down California have already adopted Safe Storage
ordinances.

DISCUSSION

The City of St. Helena does not presently regulate gun storage within residential locations
and improperly stored firearms may result in accidental firearm injuries and/or deaths,
particularly in homes with children. Additionally, having a loaded or unlocked firearm in
the home has been associated with an increased risk of firearm-related injury and death,
as well as theft of the firearm. Keeping a firearm locked when it is not being carried
ensures that it cannot be accessed or used by others without the owner's knowledge or
permission, decreasing the risk that the gun will be used to commit suicide, homicide, or
inflict injury, whether intentionally or unintentionally. Both the International Association of
Chiefs of Police and the American Academy of Pediatrics recommend the safe storage
of firearms.

When considering the penalty for violating the Safe Storage Ordinance, The City of St.
Helena supports a civil penalty, rather than a criminal penalty which is reflected in the
attached ordinance. Cities and towns early on in the process of adopting safe storage
ordinances did often adopt a criminal penalty — that is, a misdemeanor; however, more
recently cities and towns have adopted a civil only penalty.

The St. Helena Police Department currently provides free gun locks to citizens and readily
takes possession of any firearms or ammunition turned in by the community for
destruction. The St. Helena Police Department will be sponsoring a gun safety booth
during both the National Night Out event and the Harvest Festival to promote gun safety
as well as provide education to the community of the ordinance. Both of these events
held annually and will support both community awareness and education.

Because of the inherent risks of not keeping a firearm locked, staff recommends the City
Council adopt an ordinance adding sections to the Municipal Code regarding safe firearm
storage as outlined in the attached Ordinance.

FISCAL IMPACT
None

RECOMMENDED ACTION
Introduce and conduct the first reading of the proposed Safe Firearm Storage
Ordinance, by title only and waive further reading.

ATTACHMENTS
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Attachment 1 - Mothers Letter of Request for a Gun Safe Storage Ordinance
Attachment 2 - St. Helena Ordinance re Safe Firearm Storage-c1
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Mothers Demand Action request that St Helena adopt
a Safe Storage Ordinance which would require all
firearms in a residence be securely stored in a locked
container or disabled with a trigger lock. One small
child dies almost every day in this country after finding
an unsecured firearm in their own home or in a
relative’s home or while playing at a friend’s

house. Two older children, particularly teens, die
every day in this country by suicide from an
unsecured firearm they obtain from their home or
another family member’s home. In addition, 80% of
school mass shootings are done by current or former
students, using an unsecured firearm obtained from
their own home or a relative’s home. A Safe Storage
ordinance has become more urgent than ever
during Covid, given the dramatic rise in gun sales.
Combined with more time spent sheltering at
home and the increase in mental health issues,
we have seen a shocking 43% increase in
unintentional deaths of small children and a 9%
increase in teen suicides.

Research shows that keeping guns securely stored
does NOT hinder self-protection- a gun can be
accessed within seconds- but it DOES prevent
unintentional deaths of children and teen suicides, by
as much as 85% depending on the type of

storage. Storing firearms in a securely locked
container can also prevent guns from being easily
stolen in a home robbery. A DOJ- approved safe
storage device can be obtained for as little as $40 so
the cost is not at all prohibitive, and trigger locks are
often given out free at police stations.

Some people are under the impression that the
California Penal Code (25100) already addresses this
issue but it definitely does not. It does not define how
to safely store a firearm and it doesn’t apply to all
homes. For example, parents often hide their guns
(feeling this makes them safe) rather than locking
them up, but studies show 70% of children know the
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location of these hidden guns in their own home and
many have even handled them.

Many cities and towns up and down California have
already adopted Safe Storage ordinances. We hope
that St Helena will do the same.

When considering the penalty for violating the Safe
Storage Ordinance, Moms Demand Action supports a
civil penalty, rather than a criminal penalty. We
suggest a fine or community service. This is because
we feel people of color may be disproportionately
affected by this law and we also think a criminal
penalty is unnecessary. Most firearm owners are law
abiding and will follow the law if it is simply in place.
We feel having this ordinance on the books will
ultimately help to change our culture, much like the
seat belt law did in the 1980’s. Towns early on in the
process of adopting safe storage ordinances did often
adopt a criminal penalty — that is, a misdemeanor--
but more recent towns have adopted a civil only
penalty. We therefore ask that if you move forward
with this ordinance, that a civil penalty be adopted.

Agenda Item #9.1.
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ORDINANCE NO. 2022-

AN ORDINANCE OF THE CITY COUNCIL OF THE CITY OF ST.
HELENA ADDING CHAPTER 9.18, “SAFE FIREARM STORAGE,” TO
TITLE 9 OF THE ST. HELENA MUNICIPAL CODE

WHEREAS, the City of St. Helena, California ("City") does not presently regulate
firearm storage within residential locations; and

WHEREAS, firearm injuries have a significant adverse public health and safety
impact nationally, regionally, and locally; and

WHEREAS, improperly stored firearms may result in accidental firearm injuries
and/or deaths, particularly in homes with children; and

WHEREAS, in California, numerous people die each year from injuries related to
firearms, and many more are hospitalized for non-fatal gunshot wounds; and

WHEREAS, having a loaded or unlocked firearm in the home has been
associated with an increased risk of firearm-related injury and death, as well as theft of
the firearm; and

WHEREAS, a firearm stored while loaded or unlocked increases the risk of an
accidental shooting, and has been associated with higher risks of suicide; and

WHEREAS, quick access to a loaded firearm heightens the risk that a young
person’s impulsive decision to commit suicide will be carried out without reflection or
seeking help, and that the impulsive attempt will be fatal; and

WHEREAS, utilizing gun locks or lock boxes when storing firearms in the home
reduces the risk of firearm injury and death, as well as theft; and

WHEREAS, keeping a firearm locked when it is not being carried ensures that it
cannot be accessed or used by others without the owner’s knowledge or permission,
decreasing the risk that the gun will be used to commit suicide, homicide, or inflict injury,
whether intentionally or unintentionally; and

WHEREAS, the International Association of Chiefs of Police and the American
Academy of Pediatrics recommend the safe storage of firearms; and

WHEREAS, both gun control and gun rights activists, including the National Rifle
Association, endorse the use of locking devices when storing firearms to ensure that
unauthorized and untrained persons cannot access firearms to inflict injury or cause
death; and

WHEREAS, requiring stored, unsupervised firearms to be secured with gun locks
or in a locked container does not substantially burden the right or ability to use firearms
for self-defense in the home; and
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WHEREAS, the City Council finds that requiring safe storage of firearms would
constitute a sensible safety regulation and would not be unduly burdensome for firearm
owners.

THE CITY COUNCIL OF THE CITY OF ST. HELENA DOES HEREBY ORDAIN AS
FOLLOWS:

SECTION 1. Recitals. The above recitals are incorporated as though set forth in this
section.

SECTION 2. Adoption. Chapter 9.18, containing sections 9.18.010 through 9.18.040,
is hereby added to the St. Helena Municipal Code, to read as follows:

“Chapter 9.18 SAFE FIREARM STORAGE

9.18.010 Definitions.
9.18.020 Prohibitions.
9.18.030 Exceptions.
9.18.040 Penalty.

9.18.010 Definitions.

A. “Firearm” means a firearm as defined in California Penal Code
Section 16520, as amended from time to time.

B. “Locked container” means a locked container as defined in California Penal
Code Section 16850, as amended from time to time, and is listed on the California
Department of Justice Bureau of Firearms roster of approved firearm safety devices.

C. “Residence” means any structure intended or used for human habitation,
including but not limited to houses, apartments, condominiums, rooms, in-law units,
accessory dwelling units, motels, hotels, single room occupancy units (SROs),
timeshares, mobile homes, and recreational and other vehicles where human habitation
occurs.

D. “Trigger lock” means a trigger lock that is listed on the California Department
of Justice’s roster of approved firearms safety devices and that is identified as
appropriate for that firearm by reference to either the manufacturer and model of the
firearm or to the physical characteristics of the firearm that match those listed on the
roster for use with the device under California Penal Code Section 23635.

9.64.020 Prohibitions.

No person shall keep a firearm within any residence unless the firearm is stored
in a locked container or disabled with a trigger lock.
9.64.030 Exceptions.
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A. The requirements of section 9.64.020 do not apply when a firearm is
carried on the person of, or is otherwise in the immediate control and possession of, an
individual in accordance with applicable local, state, and/or federal laws.

B. This Chapter does not apply when a firearm is carried on the person of, or
is otherwise in the immediate control and possession of a peace officer (as defined in
California Penal Code sections 830 et seq., as may be amended from time to time).

C. It is not the intention of this Chapter to regulate any conduct if the
regulation of such conduct has been preempted by state or federal law.

9.64.040 Penalty.

Every violation of this Chapter shall constitute an infraction and shall be punished
in accordance with Section 1.20.010.”

SECTION 3. CEQA. The adoption of this Ordinance is exempt from the provisions of
the California Environmental Quality Act (CEQA) pursuant to CEQA Guidelines Section
15061(b)(3), which provides that CEQA only applies to projects which have the potential
for causing a significant effect on the environment. Where it can be determined that the
proposed project will not have a significant adverse effect on the environment, the
project is not subject to CEQA. This Ordinance sets requirements for safe storage of
firearms in residential locations, and does not propose nor authorize any action or
specific project that would have the potential to cause a significant adverse effect on the
environment.

SECTION 4. Severability. Should any provision of this Ordinance, or its application to
any person or circumstance, be determined by a court of competent jurisdiction to be
unlawful, unenforceable, or otherwise void, that determination shall have no effect on
any other provision of this Ordinance or the application of this Ordinance to any other
person or circumstance and, to that end, the provisions hereof are severable.

SECTION 5. Publication; Effective Date. This Ordinance shall take effect and be
enforced within thirty (30) days from and after the date of its adoption by the City
Council at a second reading and shall be posted and published in accordance with the
California Government Code.

THE FOREGOING ORDINANCE was introduced at a regular meeting of the St. Helena
City Council on the day of , 2022, and was adopted at a regular
meeting of the St. Helena City Council on the day of , 2022, by the
following vote:

Mayor Ellsworth:

Vice Mayor Dohring:
Councilmember Chouteau:
Councilmember Hardy:
Councilmember Hall:

i
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APPROVED:

Geoff Ellsworth, Mayor
ATTEST:

CITY OF ST. HELENA

Cindy Tzafopoulos, City Clerk

I, CINDY TZAFOPOULOQOS, CITY CLERK of the City of St. Helena, California, do hereby
certify that the foregoing Ordinance was regularly introduced and placed upon its first

reading at a regular meeting of the City Council on the day of , 2022. That
thereafter said Ordinance was duly adopted and passed at a regular meeting of the City
Council on the day of , 2022, by the following vote:

Mayor Ellsworth:

Vice Mayor Dohring:
Councilmember Chouteau:
Councilmember Hardy:
Councilmember Hall:
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ORDINANCE NO. 2022-

AN ORDINANCE OF THE CITY COUNCIL OF THE CITY OF ST.
HELENA ADDING CHAPTER 9.18, “SAFE FIREARM STORAGE,” TO
TITLE 9 OF THE ST. HELENA MUNICIPAL CODE

WHEREAS, the City of St. Helena, California ("City") does not presently regulate
firearm storage within residential locations; and

WHEREAS, firearm injuries have a significant adverse public health and safety
impact nationally, regionally, and locally; and

WHEREAS, improperly stored firearms may result in accidental firearm injuries
and/or deaths, particularly in homes with children; and

WHEREAS, in California, numerous people die each year from injuries related to
firearms, and many more are hospitalized for non-fatal gunshot wounds; and

WHEREAS, having a loaded or unlocked firearm in the home has been
associated with an increased risk of firearm-related injury and death, as well as theft of
the firearm; and

WHEREAS, a firearm stored while loaded or unlocked increases the risk of an
accidental shooting, and has been associated with higher risks of suicide; and

WHEREAS, quick access to a loaded firearm heightens the risk that a young
person’s impulsive decision to commit suicide will be carried out without reflection or
seeking help, and that the impulsive attempt will be fatal; and

WHEREAS, utilizing gun locks or lock boxes when storing firearms in the home
reduces the risk of firearm injury and death, as well as theft; and

WHEREAS, keeping a firearm locked when it is not being carried ensures that it
cannot be accessed or used by others without the owner’s knowledge or permission,
decreasing the risk that the gun will be used to commit suicide, homicide, or inflict injury,
whether intentionally or unintentionally; and

WHEREAS, the International Association of Chiefs of Police and the American
Academy of Pediatrics recommend the safe storage of firearms; and

WHEREAS, both gun control and gun rights activists, including the National Rifle
Association, endorse the use of locking devices when storing firearms to ensure that
unauthorized and untrained persons cannot access firearms to inflict injury or cause
death; and

WHEREAS, requiring stored, unsupervised firearms to be secured with gun locks
or in a locked container does not substantially burden the right or ability to use firearms
for self-defense in the home; and
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WHEREAS, the City Council finds that requiring safe storage of firearms would
constitute a sensible safety regulation and would not be unduly burdensome for firearm
owners.

THE CITY COUNCIL OF THE CITY OF ST. HELENA DOES HEREBY ORDAIN AS
FOLLOWS:

SECTION 1. Recitals. The above recitals are incorporated as though set forth in this
section.

SECTION 2. Adoption. Chapter 9.18, containing sections 9.18.010 through 9.18.040,
is hereby added to the St. Helena Municipal Code, to read as follows:

“Chapter 9.18 SAFE FIREARM STORAGE

9.18.010 Definitions.
9.18.020 Prohibitions.
9.18.030 Exceptions.
9.18.040 Penalty.

9.18.010 Definitions.

A. “Firearm” means a firearm as defined in California Penal Code
Section 16520, as amended from time to time.

B. “Locked container” means a locked container as defined in California Penal
Code Section 16850, as amended from time to time, and is listed on the California
Department of Justice Bureau of Firearms roster of approved firearm safety devices.

C. “Residence” means any structure intended or used for human habitation,
including but not limited to houses, apartments, condominiums, rooms, in-law units,
accessory dwelling units, motels, hotels, single room occupancy units (SROs),
timeshares, mobile homes, and recreational and other vehicles where human habitation
occurs.

D. “Trigger lock” means a trigger lock that is listed on the California Department
of Justice’s roster of approved firearms safety devices and that is identified as
appropriate for that firearm by reference to either the manufacturer and model of the
firearm or to the physical characteristics of the firearm that match those listed on the
roster for use with the device under California Penal Code Section 23635.

9.64.020 Prohibitions.

No person shall keep a firearm within any residence unless the firearm is stored
in a locked container or disabled with a trigger lock.
9.64.030 Exceptions.
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A. The requirements of section 9.64.020 do not apply when a firearm is
carried on the person of, or is otherwise in the immediate control and possession of, an
individual in accordance with applicable local, state, and/or federal laws.

B. This Chapter does not apply when a firearm is carried on the person of, or
is otherwise in the immediate control and possession of a peace officer (as defined in
California Penal Code sections 830 et seq., as may be amended from time to time).

C. It is not the intention of this Chapter to regulate any conduct if the
regulation of such conduct has been preempted by state or federal law.

9.64.040 Penalty.

Every violation of this Chapter shall constitute an infraction and shall be punished
in accordance with Section 1.20.010.”

SECTION 3. CEQA. The adoption of this Ordinance is exempt from the provisions of
the California Environmental Quality Act (CEQA) pursuant to CEQA Guidelines Section
15061(b)(3), which provides that CEQA only applies to projects which have the potential
for causing a significant effect on the environment. Where it can be determined that the
proposed project will not have a significant adverse effect on the environment, the
project is not subject to CEQA. This Ordinance sets requirements for safe storage of
firearms in residential locations, and does not propose nor authorize any action or
specific project that would have the potential to cause a significant adverse effect on the
environment.

SECTION 4. Severability. Should any provision of this Ordinance, or its application to
any person or circumstance, be determined by a court of competent jurisdiction to be
unlawful, unenforceable, or otherwise void, that determination shall have no effect on
any other provision of this Ordinance or the application of this Ordinance to any other
person or circumstance and, to that end, the provisions hereof are severable.

SECTION 5. Publication; Effective Date. This Ordinance shall take effect and be
enforced within thirty (30) days from and after the date of its adoption by the City
Council at a second reading and shall be posted and published in accordance with the
California Government Code.

THE FOREGOING ORDINANCE was introduced at a regular meeting of the St. Helena
City Council on the day of , 2022, and was adopted at a regular
meeting of the St. Helena City Council on the day of , 2022, by the
following vote:

Mayor Ellsworth:

Vice Mayor Dohring:
Councilmember Chouteau:
Councilmember Hardy:
Councilmember Hall:

i
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APPROVED:

Geoff Ellsworth, Mayor
ATTEST:

CITY OF ST. HELENA

Cindy Tzafopoulos, City Clerk

I, CINDY TZAFOPOULOQOS, CITY CLERK of the City of St. Helena, California, do hereby
certify that the foregoing Ordinance was regularly introduced and placed upon its first

reading at a regular meeting of the City Council on the day of , 2022. That
thereafter said Ordinance was duly adopted and passed at a regular meeting of the City
Council on the day of , 2022, by the following vote:

Mayor Ellsworth:

Vice Mayor Dohring:
Councilmember Chouteau:
Councilmember Hardy:
Councilmember Hall:
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Mothers Demand Action request that St Helena adopt
a Safe Storage Ordinance which would require all
firearms in a residence be securely stored in a locked
container or disabled with a trigger lock. One small
child dies almost every day in this country after finding
an unsecured firearm in their own home or in a
relative’s home or while playing at a friend’s

house. Two older children, particularly teens, die
every day in this country by suicide from an
unsecured firearm they obtain from their home or
another family member’s home. In addition, 80% of
school mass shootings are done by current or former
students, using an unsecured firearm obtained from
their own home or a relative’s home. A Safe Storage
ordinance has become more urgent than ever
during Covid, given the dramatic rise in gun sales.
Combined with more time spent sheltering at
home and the increase in mental health issues,
we have seen a shocking 43% increase in
unintentional deaths of small children and a 9%
increase in teen suicides.

Research shows that keeping guns securely stored
does NOT hinder self-protection- a gun can be
accessed within seconds- but it DOES prevent
unintentional deaths of children and teen suicides, by
as much as 85% depending on the type of

storage. Storing firearms in a securely locked
container can also prevent guns from being easily
stolen in a home robbery. A DOJ- approved safe
storage device can be obtained for as little as $40 so
the cost is not at all prohibitive, and trigger locks are
often given out free at police stations.

Some people are under the impression that the
California Penal Code (25100) already addresses this
issue but it definitely does not. It does not define how
to safely store a firearm and it doesn’t apply to all
homes. For example, parents often hide their guns
(feeling this makes them safe) rather than locking
them up, but studies show 70% of children know the
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location of these hidden guns in their own home and
many have even handled them.

Many cities and towns up and down California have
already adopted Safe Storage ordinances. We hope
that St Helena will do the same.

When considering the penalty for violating the Safe
Storage Ordinance, Moms Demand Action supports a
civil penalty, rather than a criminal penalty. We
suggest a fine or community service. This is because
we feel people of color may be disproportionately
affected by this law and we also think a criminal
penalty is unnecessary. Most firearm owners are law
abiding and will follow the law if it is simply in place.
We feel having this ordinance on the books will
ultimately help to change our culture, much like the
seat belt law did in the 1980’s. Towns early on in the
process of adopting safe storage ordinances did often
adopt a criminal penalty — that is, a misdemeanor--
but more recent towns have adopted a civil only
penalty. We therefore ask that if you move forward
with this ordinance, that a civil penalty be adopted.

Agenda Item #9.1.
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Report to the City Council
Regular City Council - 09 Aug 2022

Agenda Section: OLD BUSINESS

Subject: Consideration and Proposed Approval of a Resolution
Amending the Appointment Process for City Commissions,
Boards and Committees

CEQA Not a CEQA project
Determination:

Prepared By: Ethan Walsh, City Attorney
Reviewed By: April Mitts, Assistant City Manager

Approved By: Anil Comelo, City Manager

BACKGROUND

At the June 14, 2022 Council meeting, the City Council discussed the process that is
currently used for making appointments to City commissions, and the possibility of making
amendments to the selection and appointment process. Under the current process,
pursuant to St. Helena Municipal Code (SHMC) Section 2.08.010(D), the Mayor, with the
approval of the City Council, shall make all appointments to boards, commissions and
committees unless otherwise specifically provided by state law.

Section 2.25 of the City Council Rules of Procedure for the Conduct of Council Meetings
& Standards of Conduct (the “Rules of Procedure™), provides additional detail on the
selection process. The Rules of Procedure provide that the Council will interview
applicants for boards, commissions and committees at a special meeting prior to a regular
Council meeting, and Council shall rank all applicants from highest to lowest and appoint
by ballot process.

After Council discussion on this issue, the Council directed staff to return to the Council
with an action item that would (1) eliminate the ranking process for applicants to boards,
commissions and committees, and (2) allow for any council member to nominate
applicants to boards, commissions and committees, rather than vesting that responsibility
solely in the Mayor. Council further directed staff to provide alternative approaches to
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appointment, and specifically cited the processes used in American Canyon and the City
of Napa as potential alternatives.

Following the Council meeting, it did come to staff’s attention that there is a state statute
that specifically applies to cities with directly elected mayors. Government Code section
40605 provides:

“In general law cities where the office of mayor is an elective office pursuant to Article
5 (commencing with Section 34900) of Chapter 7 of Part 1 of Division 2 of Title 4, the
mavyor, with the approval of the city council, shall make all appointments to boards,
commissions, and committees unless otherwise specifically provided by statute.”
(emphasis added.)

As the Council is aware, the voters of St. Helena decided to make the office of mayor a
directly elected office pursuant to Government Code section 34900 et seq., and affirmed
that decision as part of last June’s election. Therefore under state law, the St. Helena
mayor does have the authority, with the approval of the City Council, to make
appointments to boards, commissions and committees regardless of the language in the
Municipal Code. The language in SHMC Section 2.08.010(D) tracks the language in
Government Code Section 40605 exactly, and we recommend leaving that language in
the Municipal Code so that future Councils continue to be aware that the City must follow
this process so long as the City has a directly elected mayor.

For that reason, City staff is not recommending that the City remove that language from
the Code. Additionally, City staff believes it would be inconsistent with the requirements
of Government Code Section 40605 to allow any member of the Council to make
nominations to boards, commissions and committees, and therefore staff is not
recommending that the Council change its procedures to allow any Council member to
make nominations. The Council may, however, make alterations to its selection process
to address concerns regarding the ranking process. Some options for addressing this
issue are discussed below.

DISCUSSION

At the June 14 Council meeting, most of the concerns centered on the ranking process
and the belief that it may deter applicants from reapplying for future positions, if they are
ranked low by Council members. One suggestion was to simply eliminate the ranking
process, without offering a replacement structure for the selection of candidates. Instead,
the Mayor and Council could engage in a dialogue regarding the applicants, after which
the Mayor could make an appointment, subject to the approval by the Council as a whole.

If the City Council desires to modify its practice by simply eliminating the ranking process
and instead selecting board members, committee members and commissioners through
Council deliberation, the Council could do so by modifying the third paragraph of Section
2.25 of the Rules of Procedure as follows:
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Council reviews applicants for appointments to Commissions, Committees and
Boards based on interviews and qualifications.—Geuneil-shall-rank-all-applicantsfrom

At a council meeting following
completion of the interviews, the Council shall discuss the applicants and open
positions, including the Council members’ preferences for applicants. Following these
deliberations, the Mayor shall nominate applicants and appointments are subject to
approval by the majority of Council.

Another option discussed was developing a new process, based on the approach taken
by American Canyon or Napa, to provide some additional structure to the process.
American Canyon allows any member of the Council to make a nomination, without
additional selection criteria. As noted above, staff is not recommending this approach
since the appointment authority in St. Helena must remain with the directly elected Mayor.

Napa provides three alternative processes for making appointments: First, the Council
may waive any interviews, and make appointments at any noticed public meeting, based
on the applications received by the Council. Second, the City Council can form a
nominating committee to make recommendations to the City Council as a whole. The
nominating committee would conduct interviews and deliberations at meetings noticed
and open to the public in accordance with the Brown Act, and would make
recommendations to the full Council. The Council may then approve the
recommendations as submitted, or take further action to evaluate the applicants and
make appointments. Third, the Council as a whole may conduct interviews of the
applicants for boards, committees or commissions at a noticed public meeting. Following
the interviews, the Council first determines the number of open seats on the commission
to be filled by the applicants interviewed. The Council then votes to determine which
applicants will be appointed to fill each open seat of each commission. For each open
seat of each commission, each member of Council will cast one vote (on a written ballot
identifying the name of the member of Council and the votes cast). Each member of
Council will cast no more than one vote per applicant. For each open seat, the applicant
who receives the greatest number of votes (at least a majority of the quorum of voting
members of the Council) shall be appointed to the open seat. If, following this vote, all
open seats are not filled, the Council may either repeat this process to fill the remaining
open seats (eliminating from consideration the applicants who received the least number
of votes), or direct staff to take additional action to fill the remaining open seats by
restarting the selection process.

During Council discussion on June 14, it appeared that the Council did want to continue
the current process of conducting interviews by the full Council, and therefore the first
and second options would not be consistent with Council’s direction. The third approach,
however, could be modified for use in St. Helena, subject to the fact that appointments
must be made by the Mayor subject to Council approval.

If the Council desires to use an approach similar to the third approach used in Napa, the
City Council could amend the third paragraph of Section 2.25 of the Rules of Procedure
as follows:
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Council reviews applicants for appointments to Commissions, Committees and
Boards based on mterwews and qualifications. Ceounecil-shallrank-all-applicants-from

At a council meeting following the
interviews, the Council first determines the number of open seats on the commission
to be filled by the applicants interviewed. The Council then votes to determine their
recommendation on which applicants should be appointed to fill each open seat of
each commission. For each open seat of each commission, each member of Council
will cast one vote (on a written ballot identifying the name of the member of Council
and the votes cast). Each member of Council will cast no more than one vote per
applicant. For each open seat, the applicant who receives the greatest number of
votes (at least a majority of the quorum of voting members of the Council) shall be
recommended for the open seat. If, following this vote, all open seats are not filled,
the Council may either repeat this process to provide recommendations for the
remaining open seats (eliminating from consideration the applicants who received the
least number of votes), or direct staff to take additional action to fill the remaining open
seats as deemed appropriate by the Council. Following the completion of this
recommendation process, the Mayor shall nominate applicants and appointments are
subject to approval by the majority of Council.

This approach is similar to the Napa approach, except that the voting is used to make
recommendations for appointment, recognizing that appointment authority rests with the
Mayor, subject to Council approval. This approach may address some of the concerns
raised with the ranking process, since it would focus on the preferred applicants, rather
than ranking the full slate of applicants, and specifying the least preferred applicants.

Staff has prepared a resolution with the two options listed above as alternative language
that could be adopted as amendments to the Rules of Procedure. If Council desires to
utilize either of these approaches, you may adopt the resolution with the preferred option.
Council may alternatively continue with its current practice, or direct staff to come back
with additional options.

FISCAL IMPACT
No fiscal impact.

RECOMMENDED ACTION
That the Council consider the enclosed resolution, and if desired, adopt the attached
resolution with the preferred option.

ATTACHMENTS

Attachment 1 - Resolution Approving Amendment to Rules of Procedure re
Appointments-c1

Attachment 2 - Staff Report from June 14, 2022 City Council Meeting
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RESOLUTION NO.

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF ST. HELENA

Agenda Item #9.2.

AMENDING THE COUNCIL RULES OF PROCEDURE FOR THE CONDUCT OF

COUNCIL MEETINGS AND CITY COUNCIL STANDARDS OF CONDUCT TO

AMEND THE SELECTION PROCESS FOR CITY BOARDS, COMMITTEES AND

COMMISSIONS

WHEREAS, on May 11, 2021, the City Council adopted Resolution No. 2021-63, adopting the
most recent version of the City Council Rules of Procedure for the Conduct of Council Meetings

& Standards of Conduct (the “Rules of Procedure”); and

WHEREAS, the Rules of Procedure include a process for making appointments to City boards,
committees and commissions, including the process of considering and evaluating applications

for those positions; and

WHEREAS, the City Council desires to amend the process for considering and evaluating

applications for City boards, committees and commissions as set forth in this Resolution;

NOW, THEREFORE, BE IT RESOLVED The City Council of the City of St. Helena,

California, does resolve as follows:

SECTION 1. Recitals. The City Council of the City of St. Helena hereby finds and

determines that the foregoing recitals are true and correct, are incorporated herein and by this

reference made an operative part hereof.

SECTION 2. Amendment to Section 2.25 of the Rules of Procedure. The third
paragraph of Section 2.25 of the Rules of Procedure is hereby amended to read as follows:

[OPTION 1:

Council reviews applicants for appointments to Commissions, Committees and Boards

based on interviews and qualifications.—Ceuneil-shall rank-all-applicantsfrom-highest-to
lowest-and-appeint-by-ballot-process:_ At a council meeting following completion of the

interviews, the Council shall discuss the applicants and open positions, including the
Council members’ preferences for applicants. Following these deliberations, the Mayor
shall nominate applicants and appointments are subject to approval by the majority of
Council.]

[OPTION 2:

Council reviews applicants for appointments to Commissions, Committees and Boards

based on interviews and qualifications. Ceuneil-shall-rank-all-applicantsfromhighestto
lowest-and-appeint-by-ballet-preeess: At a council meeting following the interviews, the

Council first determines the number of open seats on the commission to be filled by the
applicants interviewed. The Council then votes to determine their recommendation on

which applicants should be appointed to fill each open seat of each commission. For each
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open seat of each commission, each member of Council will cast one vote (on a written

ballot identifying the name of the member of Council and the votes cast). Each member
of Council will cast no more than one vote per applicant. For each open seat, the
applicant who receives the greatest number of votes (at least a majority of the quorum of
voting members of the Council) shall be recommended for the open seat. If, following
this vote, all open seats are not filled, the Council may either repeat this process to provide
recommendations for the remaining open seats (eliminating from consideration the
applicants who received the least number of votes). or direct staff to take additional action

to fill the remaining open seats as deemed appropriate by the Council. Following the
completion of this recommendation process, the Mayor shall nominate applicants and

appointments are subject to approval by the majority of Council.]

SECTION 3. Rules of Procedure Remain in Effect. Except as modified and amended
by this Resolution, all other provisions of the Rules of Procedure shall remain unchanged and in

full force and effect.

SECTION 4. Effective Date of Resolution. This Resolution shall take effect
immediately upon its adoption.

PASSED, APPROVED AND ADOPTED by the City Council of the City of St. Helena,

California, at a regular meeting held on this 9th day of August, 2022, by the following vote:

AYES:
NOES:
ABSTAIN:
ABSENT:

GEOFF ELLSWORTH, MAYOR

ATTEST:

CINDY TZAFOPOULOS, CITY CLERK
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EXHIBIT “A”

ORDINANCE NO. 2022-

AN ORDINANCE OF THE PEOPLE OF THE CITY OF ST. HELENA,
CALIFORNIA, AMENDING SECTION 2.08.010 OF CHAPTER 2.08 OF
TITLE 2 OF THE ST. HELENA MUNICIPAL CODE TO CHANGE THE
OFFICE OF MAYOR FROM AN ELECTED OFFICE TO AN APPOINTED
OFFICE.

NOW THEREFORE, THE PEOPLE OF THE CITY OF ST. HELENA DO ORDAIN AS
FOLLOWS:

SECTION 1. Subject to the approval of a majority of the voters of the City of St. Helena
at the scheduled election so designated by the City Council in a separate resolution placing this
proposal on the ballot for such election, the first sentence of Section 2.08.010 of Chapter 2.08 of
Title 2 of the St. Helena Municipal Code is hereby amended to read as follows:

“2.08.010 — Mayor’s term of office and duties.

Commencing with the November 8, 2022 General Municipal Election, the Office of
Mayor in the City of St. Helena shall cease to be an elective office and shall become an
appointive office, and, based on criteria identified by the City Council, the City Council
shall annually choose one of its members to act as Mayor, through those rules and
procedures it may prescribe by ordinance or resolution.”

The remainder of Section 2.08.010 shall remain unchanged by this ordinance.

SECTION 2. If any portion of this Ordinance is declared invalid by a court of law or
other legal body with applicable authority, the invalidity shall not affect or prohibit the force and
effect of any other provision or application of the Ordinance that is not deemed invalid. The
voters of the City hereby declare that they would have circulated for qualification and/or voted
for the adoption of this section, and each portion thereof, regardless of the fact that any portion
of the initiative may be subsequently deemed invalid.

SECTION 3. To the fullest extent allowed by law, the provisions of this Ordinance shall
prevail over, and supersede, all other provisions of the Municipal Code and any ordinances,
resolutions or administrative policies of the City of St. Helena which are in conflict with any
provision of this Ordinance.

SECTION 4. This section shall not be repealed or amended except by a measure
approved by a majority of the electors voting on the issue at a General Municipal Election, or at
a special election called for that purpose.

SECTION 5. This Ordinance shall take effect only if approved by a majority of the
eligible voters of the City of St. Helena voting at a Special Municipal election to be held on June
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7, 2022, and shall take effect ten (10) days after the City Council has certified the results of the
Special Municipal election by resolution.

SECTION 6. The Mayor is hereby authorized to attest to the adoption of this Ordinance
by the People voting thereon on June 7, 2022, by signing where indicated below.

I hereby certify that the foregoing Ordinance was passed, approved and adopted by the
People of the City of St. Helena on the 7th day of June, 2022.

Dated:

GEOFF ELLSWORTH, MAYOR

ATTEST:

CINDY TZAFOPOULOS, CITY CLERK
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Report to the City Council
Regular City Council - 14 Jun 2022

Agenda Section: OLD BUSINESS

Subject: Discussion and direction regarding the process and
appointments to boards, commissions, committees, and ad
hoc assignments

CEQA Not a CEQA project
Determination:

Prepared By: Cindy Tzafopoulos, City Clerk
Reviewed By: April Mitts, Administrative Services Director

Approved By: James C. McCann, Interim City Manager

BACKGROUND

At the May 24, 2022 regular City Council meeting, Council Member Hardy requested a
discussion item regarding appointments to boards, commissions, committees, and ad hoc
assignments. Council Member Hardy made a motion that unanimously passed to
agendize the appointment process for this June 14, 2022 regular Council meeting.

DISCUSSION

Per the request of the City Council, staff has provided Municipal Code Section 2.08.010
and City Council Rules of Procedure for the Conduct of Council Meetings & Standards of
Conduct Section 2.25 for discussion and direction. The municipal code section and
complete rules of procedure are attached to the staff report. Below includes excerpts for
ease of review:

Municipal Code Section 2.08.010 Mayor’s term of office and duties.

A. As determined by the electors in the general municipal election held on November
2, 1976, the city shall have an elected mayor who shall serve a two-year term of
office. Except where the City Council may provide otherwise by ordinance that the
instruments described in subsections (A)(1), (2) and (3) of this section be signed by
an officer other than the Mayor, the Mayor shall sign:
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1. All warrants drawn by the City Treasurer.
2. All written contracts and conveyances made or entered into by the City.
3. All instruments requiring the City Seal.

B. The Mayor may administer oaths and affirmations, take affidavits, and certify them
under his hand.

C. The Mayor may acknowledge the execution of all instruments executed by the city
and required to be acknowledged.

D. The Mayor, with the approval of the City Council, shall make all
appointments to boards, commissions, and committees unless otherwise
specifically provided by state law. (emphasis added)

City Council Rules of Procedure for the Conduct of Council Meetings & Standards of
Conduct Section 2.25 Appointments to Committees and Boards

The City Clerk posts a Notice of Vacancy in the City designated posting locations,
the City’s website and sends a Media Release to the St. Helena Star advertising
vacancies to Commissions, Committees and Boards.

Applicants must submit a completed application to the City Clerk and shall be
interviewed by the Council at a special meeting prior to a regular meeting.
Applicants are requested to list references on their applications and individual
Council Members may contact those references as part of the interview process.
Council Members contacting references should disclose this information during the
appointment process.

Council reviews applicants for appointments to Commissions, Committees and
Boards based on interviews and qualifications. Council shall rank all applicants
from highest to lowest and appoint by ballot process. Mayor shall nominate
applicants and appointments are subject to approval by the majority of
Council. (emphasis added)

Depending on the qualifications of the applicants and the needs of the City, there
may be times when the City Council does not appoint an applicant who has
applied. If an applicant is not appointed, the City Clerk will automatically
readvertise for the vacant position(s) to seek additional applicants.

The Council has traditionally followed these processies for appointment to ad hoc
groups as well.

Staff polled other cities to inquire about their nomination and/or appointment process.
Below is a summary of other policies with the full policy attached, if available.
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to the City Council
and the
recommendations
are approved by the
majority of the
Council.

3. Full City Council
interview process
and ballot votes. The
applicant with the
greatest votes is
appointed and
approved by the
majority of the
Council.

Council approval.

American
City of Napa Calistoga Yountville Sonoma Canyon
The City of Mapa has three The City of The City of 5t. The City of Any member
alternative appointment Calistoga is Helena modeled | Sonoma has of the Council
processes. currently working | their many Boards, can make the
1. The City Council may | with a consultant | nomination Committees nomination
waive the interviews | to draft Council process after and with majority
and make an rules of procedure | Yountville's. Commissions of Council
appointment at a for Council and the approval.
noticed meeting. consideration ata | The difference is | nomination
2. The City Council later date. The any member of | process varies
appoints two Council | past practice has | the Yountville allowing a
members to a been the Mayor Council can Council
nomination makes the make the Member or the
committee that make | nomination with nomination. Mayor to make
the recommendation | majority of the nomination

depending
upon the body
in gquestion.

Councilmember Hardy has requested this item be set for the Council’'s agenda to
permit discussion of the Council’s procedures and practices regarding appointments
to advisory groups. This agenda item will allow Council to determine whether interest
exists for clarification or change to the existing procedures and to provide direction

to staff for action.

Staff recommends the City Council hear the interest and request from Council
Member Hardy, examine and discuss the current and potential alternate nomination
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or appointment process to Boards, Committees, Commissions, and ad hoc
assignments and provide direction to staff.

FISCAL IMPACT
There is no fiscal impact.

RECOMMENDED ACTION
Discussion and direction.

ATTACHMENTS

Attachment 1 - Municipal Code Section 2.08.010 Mayor's term of office and duties
Attachment 2 - 2021-63 Rescinding Resolution 2019-18 Adopting Rules of Procedures
Attachment 3 - Nomination Examples from Napa and Yountville

Attachment 4 - Neighboring Cities Nomination Examples
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5/26/22, 1:16 PM Print Preview

2.08.010 Mayor’s term of office and duties.

A. As determined by the electors in the general municipal election held on November 2, 1976, the city shall have an
elected mayor who shall serve a two-year term of office. Except where the city council may provide otherwise by
ordinance that the instruments described in subsections (A)(1), (2) and (3) of this section be signed by an officer other
than the mayor, the mayor shall sign:

1. All warrants drawn by the city treasurer.
2. All written contracts and conveyances made or entered into by the city.
3. Allinstruments requiring the city seal.
B. The mayor may administer oaths and affirmations, take affidavits, and certify them under his hand.

C. The mayor may acknowledge the execution of all instruments executed by the city and required to be
acknowledged.

D. The mayor, with the approval of the city council, shall make all appointments to boards, commissions, and
committees unless otherwise specifically provided by state law. (Ord. 11-1 § 1: prior code § 2.130)

https://www.codepublishing.com/CA/StHelena/cgi/menuCompile.pl 1M
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City of Napa

4.7 . Three Alternative Appointment Processes: The City Council shall evaluate
applicants and make an appointment for each vacant position on a Commission,
using one of the three following processes:

4.7.1. The City Council may waive the interviews and make appeintments at a
noticed public meeting, open to the public under the Brown Act, based on
applications received, and based on the selection criteria set forth in Section
4.5 of this Resolution.

4.7.2. The City Council may appoint two members of Council to serve as a
Nomination Committee in order to evaluate and interview applicants and
make recommendations to City Council for fina! action to appoint a member
to a Commission. Any meetings of the Nomination Committee to evaluate or
interview applicants and formulate recommendations to be presented to the
Council shall be conducted as a part of a noticed public meeting, open to the
public under the Brown Act; with the City Clerk acting as Secretary to the
Nomination Committee, and the Staff Managers (for each Commission with
a vacancy being considered) in attendance. The Nomination Committee
shall consider the selection criteria set forth in Section 4.5 of this Resolution.
The City Clerk shall present recommendations from the Nomination
Committee to the City Council, and the City Council may either approve the
recommendations as submitted, or take further action to evaluate the
applicants and make appointments in accordance with Sections 4.5 through
4.8 of this Resolution.

4.7.3. The City Council may invite applicants to a public interview by the City
Council, to be conducted in accordance with Section 4.8 of this Resolution.

4 8. Council Interview Selection Processes: Any interview conducted by City Council,
of applicants for appointment to a Commission, shall be conducted as a part of a
noticed public meeting, open to the public under the Brown Act. Following public
interviews of applicants, the Council shall first determine the number of open
seats on the commission to be filled by the applicants interviewed. The Council
shall then vote to determine which applicants will be appointed to fill each open
seat of each commission. For each open seat of each commission, each
member of Council will cast one vote (on a written ballot identifying the name of
the member of Council and the votes cast). Each member of Council will cast no
more than one vote per applicant. For each open seat, the applicant who
receives the greatest number of votes (at least a majority of the quorum of voting
members of Council) shall be appointed to the open seat. If, following this vote,
all open seats are not filled, the Council may either repeat this process to fill the
remaining open seats (eliminating from consideration the applicants who
received the least number of votes), or direct staff to take additional actions to fill
the remaining open seats in accordance with Sections 4.3 through 4.8 of this
Resolution.

4.8.1, The City intends this selection procedure to be public and without
concealment. The written ballots are public records, the vote of each
member of Council will be read into the record by the City Clerk during the
meeting and will be made a part of the written record of the meeting, and
copies of the written ballots will be made available to the public pursuant to
the Public Records Act.
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Town of Yountville

Council reviews applicants for appointments to boards, commissions, and
committees based on interviews and qualifications. Council shall rank all
applicants from highest to lowest and appoint by ballot process.
Appointments are subject to approval by the majority of Council.

Depending on the qualifications of the applicants and the needs of the
Town, there may be times when the Town Council does not appoint an

applicant who has applied. In this instance Council may request a separate
vote for each applicant. If an applicant is not appointed, the Town Clerk

will automatically re-advertise for the vacant position(s) to seek additional
applicants.

Agenda Item #9.2.
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City of Napa Calistoga Yountville Sonoma American Canyon
The City of Napa has three alternative | The City of The City of St. Helena The City of Sonoma | Any member of the
appointment processes. Calistoga is modeled their has many Boards, Council can make the

1.

The City Council may waive
the interviews and make an
appointment at a noticed
meeting.

The City Council appoints two
Council members to a
nomination committee that
make the recommendation to
the City Council and the
recommendations are
approved by the majority of
the Council.

Full City Council interview
process and ballot votes. The
applicant with the greatest
votes is appointed and
approved by the majority of
the Council.

currently working
with a consultant
to draft Council
rules of procedure
for Council
consideration at a
later date. The
past practice has
been the Mayor
makes the
nomination with
majority of
Council approval.

nomination process
after Yountville’s.

The difference is any
member of the
Yountville Council can

make the nomination.

Committees and
Commissions and
the nomination
process varies
allowing a Council
Member or the
Mayor to make the
nomination
depending upon
the body in
question.

nomination with majority
of Council approval.
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